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KpaTkoe pesioMe (pycckumu nepesogp,)

NHaonncko-poccumnckasa nporpamma «Kagposbin mocT». RUSINDICA npu nopnep>xke Rajgriha Consulting
Private Limited, Hbto-Oenn

MpepnocbisIKn

¢ NHOnICKo-poCCMnCKOe cornalleHne o TpyaoBon MobMnbLHOCTU, 3aKkN04YEHHOe B flekabpe 2025 roaa,
CO30aéT NpaBOBY OCHOBY AJ151 MPUBJIEYEHUS KBAaNMPULMPOBaHHbIX paboTHUKOB 13 NHOnW.

¢ o nmetowmmca coobLieHnsam, cnpoc 3Ha4yuTeneH: B 2025 roay rpaxxgaHam MHAMM 66110 BblAAaHO OKOJI0
56 500 pa3pelweHnii. 3TN gaHHble NognexaT NOATBEPXKAEHMIO MO NMEPBUYHBIM POCCUNCKUM NCTOYHUKAM.

e HedopManbHbIN pbIHOK HallMa B UHAWM CBSI3aH C pUCKaMM MOLLUEHHUYEeCTBa, AeATEeNbHOCTY
HeNULEH3MPOBaHHbIX areHToB 1 Hebe3onacHOro TpyaoyCTPONCTBA.

MpepnoxeHue

e KaHan B3anMoAEeNCTBUA MEXAY MHONNCKUMMN YUYPEXOEHUAMU N POCCMACKUMM paboTogaTensmu,
OCHOBaHHbI Ha NPOBEpPKE, MOAr0TOBKE N COBMECTHOM YrMpaBJieHM.

e Cnpoc hopMUpyeTCa NCKIOYUTENIbHO CO CTOPOHbI KOHKPETHbIX, MPOBEPEHHbIX POCCUNCKUNX
paboTopaTenen.

e KaHauaaTbl NPUBEKAOTCA HENoCcpeACcTBEeHHO 13 ITl, NoAnTexHUYeckmnx y4ebHbiXx 3aBefeHunin 1
Konneaykei, NPoxXoaaT NPOBEPKY U 06y4yeHne pyccKoMy si3blKy, KyJibType 1 6e3onacHocTu Ha paboyem
MecTe.

e CepTuguKauus NPoBOAMTCS COBMeCTHO Rajgriha v Ha3zHaYeHHbIM POCCUIACKUM OpraHoM.

YnpasneHue

e [BYCTOPOHHSIS coBMecTHas paboyas rpynna NpMHUMaeT peLleHuns o JiloboM pacluMpeHnn nporpamMmmsbl 3a
npenesnbl NUIOTHOrO NPoOEeKTa.

¢ He3aBUCUMbI COBET MO 3TUKE U pacCMOTpPeHUto xxanob paccMaTpuBaeT obpalleHnsa 1 Bonpochl
nckoYveHns pabotonartenen.

3anpochbl K POCCUMCKOU CTOPOHE

¢ [pu3HaHMe NporpamMmbl 040O6PEHHBLIM KaHaIoM peann3aunm B pamkax CornaweHums.
¢ Ha3HayeHue nNpencTaBuUTENSA B COBMECTHYIO paboyyto rpynny.

* Ha3HayeHue cepTudmuUmpytoero opraHa.

¢ MpuHuMnnansHoe ogobpeHne NMAOTHOro NpoekTa Aaa 30-50 KaHAMAATOB C y4aCTUEM POCCUNCKOro
HabnwopaTens.

MacwTab

* Llenesble nokasaTenn HaMepeHHO yMmepeHHsble: 150, 600 1 1 500 kaHAMAaTOB 3a Tpu roga
COOTBETCTBEHHO, YTO K TPeTbeMy rofly COCTaBASET OK0J10 2% 3asB/IEHHOWN KBOThI.

* PaclivpeHue 3aBUCUT OT pe3yibTaToB MUIOTHOIro NPoeKTa.

3akJiioyeHume

¢ [lporpaMma HanpaB/ieHa Ha co3gaHue 6e30MacHOro 1 3aKOHHOIo Ny TW TPYAOYCTPONCTBA Ana paboTHMKOB
n obecneyeHune poccumncknx pabotomaresnen NOAroTOBAEHHbIMU KagpaMu.

* OpraHI/ISaLI,I/IFI-BaHBI/ITEJ'Ib NPUBETCTBYET peKOMeH4aunn KOMNETEHTHbIX pOCCI/II7ICKI/IX OopraHoB.
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Copep>xaHue

1. Pe3toMe 1 3asiB/IeHNE 0 3anpallnBaeMblX peLleHnsx
2. MNpennockinikn 1 060CHOBaHWE NpPoeKTa

3. Mpogunan opraHmnsaLnmn-3asBUTeNs, POCCUNCKOro paboTopatens/napTHEPa n obpasoBaTebHbIX
yypexxaeHumn

. Llenn, oxBaT 1 oxxnpaemble pe3ysbTaThbl
. YNpaBrieH4Yeckas U UHCTUTYLMOHaIbHasa CTPYKTypa

. MpaBoBas n HopmaTueHasa 6a3a (MHana n Poccus)

4
5
6
7. AHanus pblHKa: CNpoc, NpeanoXXeHne N CyLecTByoLWas CUCTEMa areHTCTB
8. CKBO3HOI paboyumin npoLecc: nowarosoe onncaHne

9. OhmumanbHbIN 3aNpoc K yTBep>XKAaatoLwemy opraHy Poccumnckon denepauunm
10. Mo3TanHbIN NsaH peanaunsaymm

11. KaMnaHuma no npefynpeXxaeHnto MoWeHHNYeCcTBa U NpoaBuxeHunto bpeHaa
12. CRM v TexHoNorn4yeckas naatgopma

13. Cuctema nposepku (LLnto3 1)

14. ObyyeHune, coBMecTHas cepTudumnkaumsa n akkpeantaymsa (Lnto3 2)

15. 3awmTa paboTHNKOB N 3TUYECKME FrapaHTumn

16. N'paduk peannsaynmn

17. MNNOTHLIA NPOEKT N KpUTEPUN ycrexa

18. KntoyeBble NnokasaTean ahpeKTUBHOCTN, MOHUTOPUHT N COLMANbHbLIN 3 eKT

19. Heobxoanmas nHgopMaLnsa U NPUIOXKEHUS
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1. Pe3ioMe 1 3asiBieHUe O 3anpalluBaeMbiX peLueHUsaX

Poccus cTankmBaeTCs CO CTPYKTYpPHbIM geduumntom paboyen cusbl, 06yCcnoBAEHHBIM
nemorpadunyeckmm cnagomM n 0OTTOKOM TPyAOCNOoCObHOro HaceneHus, n onpegenuna MHan Kak
MPUOPUTETHLIN UCTOYHUK KBaIMPULNPOBAHHbLIX U MOJYKBaNPULMPOBaHHbLIX paboTHMKOB. B nekabpe
2025 ropga npaBuTenbCTBa ABYX CTpaH Noanucanun corsaleHne o TpynoBon MobunbHOCTH,
co3aBlUee NMPaBOBY OCHOBY AJ151 MPUBJIEYEHNSA MHOAUNCKNX PAaBOTHNKOB Ha POCCUNCKUIA PbIHOK.
CornacHo ony6anKoBaHHbIM AaHHbIM, NaHUpyeMas kBoTa Ha 2026 roa coctasnsaeT cBbiwe 70 000
WHONNCKNX pabOTHMKOB; NMpu 3TOM AaHHble MB/[], Poccum nokasbiBatoT, 4TO B 2025 roay rpakgaHam
NHOnm 66110 BbiAaHO 0KoJ10 56 500 pa3pelwieHnin Ha paboTy npoTme NpuMepHo 36 200 B 2024 roay.

B TO >Xe BpeMs MHOUNCKUIA CEKTOP TPYLOYCTPONCTBa 3a pybe)xom CTpajaeT OT LeATeNbHOCTH
HeNNUEH3MPOBaHHbLIX CybareHToB, MOLWEHHNYECTBa C aBaHCOBbLIMU MJaTeXXaMu, MogLeNbHbIX
npennoXxeHuin paboTbl U JOKYMEHTaIbHO MOATBEPXKAEHHbLIX Cly4aeB 06MaHHOIo BOBJIeYEeHUS
nHAnnLeB B Hebe30MacHyY NN Herpak4aHCKY 0eATeIbHOCTb B POCCMNCKOM KOHTeKcTe. Y
KaHgmagaToB 13 ITl, Konnep)xen cpegHero NpoeccMoHasibHOro 1 Bbiclero obpasoBaHnsa HeT
HanéXHOoro, CKBO3HOro, COBMECTHO yNnpaB/IseMoro KaHaJsia rno npuHUnny «enHoro okKHa».

Rajgriha Consulting Private Limited npennaraeT MHANMCKO-POCCUNCKYIO NporpaMmy «KaapoBbin
MocT» — RUSINDICA: nnueH3npoBaHHbIN, MPO3payHbIi, TEXHOOMMYHbIA U COBMECTHO YNpaBaseMbli
KaHaJ, KoTopbi (1) onpenensieT CrpoC KOHKPETHbIX MPOBEPEHHbIX POCCUNCKUX paboToaoaTenen, (2)
npuBJeKaeT KaHANAATOB HEMOCPEACTBEHHO U3 MHOMNCKUX y4ebHbIX 3aBefeHui, (3) npoBepsaeTt
Ka)Xx[aoro kaHgmngata, (4) obyvyaeT KaHANAATOB U CEPTUPULMPYET UX COBMECTHO C Ha3HaYeHHbIM
POCCUNCKUM opraHom, (5) opraHmnsyet otbop paboTonaTensimMu, Bbigavy npenoxeHunnm, oopMmaeHmne
BW3 1 Bble3[ N0 HaA30pPOM ABYCTOPOHHEN COBMeCTHOM paboyen rpynnobl 1 (6) obecneymnBaeT
COMpPOBOXAEHMe nocsie NpubbiTUA Yepe3 HeE3aBUCUMbI MEXAHM3M PacCMOTPEHNUSA »Kanob.

1.1 PeweHusn, 3anpaliuBaeMble Y POCCUUCKOM CTOPOHbI B paMKax gaHHoro DPR

» [Mpun3HaHne RUSINDICA onobpeHHbIM YaCTHbIM KaHajloM peasun3auunm, 4eENCTBYIOLWMM B paMKax
cornalwleHmnsa o TpyaoBon MobunbHOCTK OT Aekabps 2025 roaa.

e Ha3HayeHMe KOMNEeTEHTHbIM POCCMACKUM OpPraHoM (npegnaraetcs: MMHNCTEPCTBO Tpyaa u
CouManbHONM 3aLnTbl TN60 onpefenéHHbIN UM pPervoHasibHbIN/OTPac/1eBON OpraH) NpeacTaBuTens
0N y4acTus B ABYCTOPOHHEN COBMeCTHOM paboyen rpynne, onncaHHon B pa3gene 5.

* Ha3HayeHune poCcCcMnCKoro cepTUUUNPYIOLLErO OpraHa Uan akkpeanTOBaHHOI0 yYpeK AeHNs
(npepnaraeTtcsa: POCCOTPYOHNYECTBO, A3bIKOBOW LLEHTP POCCMINCKOro yHUBepCcUTeTa-napTHéEpa mbo
MPU3HaHHbLIN MUHTPYLOM OpraH OUEeHKN) AJ1 COBMECTHOro (hoopMnpoBaHmnsa KommteTta no
COBMECTHOWN cepTUdurKaLumm, onncaHHoro B pasgene 14, 4tobbl cepTudurkaTbl paboTHUKOB C
CaMoro Ha4vasna npu3HaBaaNCb POCCUNCKON CTOPOHON, @ HEe OCTaBaIMCb NNLLb NEePCNeKTUBHON
uenblo.

e MpuHUMNManbHOE pa3peLlleHne Ha NpoBedeHne onpeaenéHHoro NnuaoTHoro Habopa (pasgen 17) ¢
y4aCTUEM KOHKPETHbIX pocCUNCKNX paboTopnaTtenen, npm cobniofeHnn cTaHfapTHLIX Npoueayp
KBOTMPOBAHMNSA N Bblga4vn paspeLlleHnin Ha paboTy 1 ¢ npurnaweHmneM pocCMncKoro
rocyfapcTBeHHOro HabnogaTens Ha HeE3aBUCUMYIO OLLEHKY MUIOTHOIO NpoeKTa.

3anpochbl K UHOAWNCKOW CTOPOHE: perncTpauns B KadyecTBe areHTa no Hanmmy (RA) y F'eHepanbHOro
3aWunTHUKa smMurpanTos (PGE, MU NHoun); copencteue NSDC v permoHasibHbIX MUCCUI Pa3BUTUSA
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HaBbIKOB B NMpuBJ€4€HNN y‘-IE6HbIX 3aBefeHunn; npum Hann4mm BO3MOXXHOCTEN — pacCcMoTpeEHNE
COCDI/IHaHCI/IpOBaHI/IFI no NpUMeHMMbIM NporpamMmmamM I'IpOCbeCCI/IOHaJ'IbHOIZ MnoAroTOBKM MW COAENCTBMUA

MUrpaLum.

1.2 Boirogbl s Ka>Xa0W CTOPOHbI

Poccus

NHansa

[MoTok NpenBapnTeNbHO NPOBEPEHHbIX, 06y4YeHHbIX PabOTHMKOB C A3bIKOBOM NMOATOTOBKOWN;
COBMECTHO YyMnpaBfseMbll CTaHOAPT CepTUdUKaALMN BMECTO CepTUHMKaATOB, BblAaBaeMbIX
YaCTHOWM opraHmM3aunen eANHONNYHO; BCTPOEHHbIe FrapaHTUN NPOTUB TOProOBAN OABMU U
350ynoTpebneHnin; obrumanbHblA KAHAN PAacCMOTPEHUS Kaslob, CHUXXKatoLWWIA
HedopManbHyo/Hebe3onacHy MUrpaLnto N CBSI3aHHbIE C HEN penyTauMoHHbIE U CoLManbHble
N30EePXKKN.

Bosiee 6e30MacHasn MLEH3VPOBaHHAA aibTEPHATUBA CYLLECTBYIOLEMY HEPErYIMPYEMOMY
PbIHKY areHTOoB; KBalNU(pULIMPOBaHHAN 3aHATOCTb 1 0ByyeHre BbiNyCKHUKOB ITI, Konnenxen

cpenHero npoeccruoHasbHOro 1 BbiCLLIero ob6pasoBaHuns; AeHeXHble NepeBoabl;
hopMann3oBaHHbIN ABYCTOPOHHUI KaHal COTpyAHMYecTBa B 06,1aCTn Kaapos,
COOTBETCTBYIOLLNIA CcornawleHunto ot aekabps 2025 roaa.

1.3 OcHOBHbIE NapaMeTpbl

MpoekT

OpraHusaumna-3asaBuTenb
(MHansa)

PaboTomaTenn-koHTpareHT
bl
CepTudurumpyowmn opraH

OpraHbl yrnpasneHus

OI'IepaLI,VIOHHaFI Mopnesb

Llenesble noka3aTtenu
TPYLOYyCTPONCTBA

Be3ybbITOYHOCTb

RU

RUSINDICA — cOBMECTHO yrnpaB/iieMbIil KaHal TPYAO0BOW MOBMALHOCTH, 06y4eHNs 1
cepTupukaymm

Rajgriha Consulting Private Limited

KoHKpeTHble NpPoBEepeHHbIe poccuiickne paboTonaTenn; KaHAMAAThl HE MPUBAEKaoTCs U
He oby4aloTCs Noj4 HENPOBEPEHHbIe BakaHCUN

KomunTeT no coBmecTHon cepTuchnkaumm RUSINDICA n poccuickoro opraHa (pasgen 14),
a He cepTudukaT Tosibko oT RUSINDICA

[ BYCTOPOHHSA coBMecTHas paboyas rpynmna; He3aBUCKUMbIA COBET MO 3TUKE U
paccMoTpeHuto Xxanob

Mopgenb C MUHMMasbHBIMY KanuTaJlbHbIMW akTUBaMu, OCHOBaHHas Ha npoueccax n CRM;
peann3auns Yepes yupex AeHNs-NapTHEPLI, NOAPALYNKOB U KOHKPETHbIE POCCUNCKUNE
NMPOMbILLNEHHbIE MPeAnpUATUS.

1-n rop: 150; 2-m roa: 600; 3-h roa: 1 500 kaHamMApaToB (MMAOTHLIA Habop u3 30-50
YyesioBeK NnpeaLecTByeT pacluMpeHunio B 1-m rogy — cM. pasaen 17)

OpneHTpoBOYHasA ornepaunoHHas 6e3ybbiITOYHOCTb: 2-11 rod, okosio 410
TPYAOYCTPONCTB B rof; A0 nofayun TpebyeTca noareep)xaeHne pacyéTHOM (hMHAHCOBOWN
MoZesblo.
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2. Mpepnocbiniku U 060CcHOBaHMe NMpoeKkTa

2.1 Cnpoc co cTOpoHbl POCcCUU — KOHTEKCT

Mo coobuieHnam mexayHapoaHbix CMU co cCbIsIKOM Ha pOCCUNCKME onLInabHblE MCTOYHUKMN,
nepuumnt paboyen cunbl B Poccun B 2024 rony oueHMBaACs NPUMEPHO B 2,2 MJIH YeN0BEK, NPU MOYTH
peKOpAHO HM3KoM be3paboTuue (okono 2,1% B kKoHuUe 2025 roga). Coobuwanock, 4To MUHTPY L
npensioXXnsa KBOTY Ha NpUBeYEHNE NHOCTPaHHbIX paboTHMKOB Ha 2026 ron B pa3mepe 279 000
YyesnioBek, NpMepHOo Ha 20% Bbiwe ypoBHSA 2025 roga, Nnpnyém okosio 92% npefHa3Havasnocb A
KBa/IMPULNPOBAHHbBIX PAOOTHUKOB MPOMbILLJIEHHbBIX MPEeANPUATUN N KPYMHbLIX MHPACTPYKTYPHbIX
npoekToB. B 2025 roay rpa>kgaHe MHAUM nony4uam okoso 56 500 poCCMNCKUX pa3peLlleHnin Ha
paboTy npoTue npumepHo 36 200 B 2024 rony. NHOMNCKO-POCCMINCKOE COorjlalleHmne o TpyAoBOM
MOBUABLHOCTK OT Aekabpsa 2025 roga co3naéT NPaBoOBY OCHOBY AJ19 CUCTEMATUYECKOro HanMMa;
KOMMeHTapuu yKasbIBalOT Ha MO3TanHbIA NOAX0 4 Yepes3 NUA0THbIE NMPorpaMMbl.

ITK undpbl B3ATbl N3 COOBLLEHNN MeXXaAyHapoaHbix CMU o 3asBNeHNAX POCCUIACKMX OPraHOB BAacTK
(Moscow Times, PUA HosocTtun, DW, UNITED24 Media) n 00 okoH4YaTeNbHON NnoaroToBk DPR K nopave
DOJ/KHbI ObITb 3aMeHEeHbl AaHHbIMU MepPBUYHbIX Nybankaunn MuHTpyaa n MBIl Poccun nnbo cBepeHsbl
C HUMKN. 3To Hanbonee Ba)kHas N3 OCTaBLIMXCA 3a4a4 no obecneyeHUo KayecTBa AaHHbIX Nepes
nogaven.

2.2 OTpacsieBOM CNpPOC U cnpoc paboTopartenen — NPUBA3Ka K KOHKPETHbIM
paboTtopmartensam

BMecTo onopbl UCKOYNTENBHO Ha obLweHauoHanbHble MOKa3aTeNn AaHHasa pefakums
060CHOBbIBAET CMPOC NOTPEBHOCTAMN KOHKPETHbLIX POCCUNCKUX paboTomaTenen. Mo coobueHnam,
WHONNCKNX pabOTHMKOB HaHMMAlOT B CTPOUTENbLCTBE, 06pabaTbiBatoLLeN NPOMbILLJIEHHOCTH,
MULEBON NPOMbILLINEHHOCTW, CEJIbCKOM X035IMCTBE, LOPOXXHOM 06CY>XKUBAHUN W
CaHUTapPHO-KOMMYHasbHbIX paboTax. AKTyaJibHbl KBaMPULMPOBaHHbIE paboyne cneynanbHOCTU
(cBapka, MexaHn4eckas obpaboTka, 3N1EKTPOMOHTaXK, 06CNy)KMBaHNEe MeXaHNYeCKOro
obopypoBaHus), a onsa 6onee KBaINPULMPOBAHHbBIX AO/HKHOCTEN — Takxe UT n nHxeHepus.
MunoTHbIN Habop (pa3gen 17) 6yneT popMUpPoOBaTLCA UCKITOYNTESIBHO Ha OCHOBAHWM NOAMMUCAHHbIX
hOopM 3a51BOK KOHKpEeTHbIX paboTomaTtenen (MpunoxeHune A), a He NPUMEPHbIX OTPAC/IEBbIX OaHHbIX.

2.3 Mpepno>xeHue pabouenn cunbl us NHoumM

E>xxerogHo B IHOWW BbIMyCKaeTCs 3HAaYNTEIbHOE YMNCN0 yYawmxca ITl, monMTexHn4Yecknx y4ebHbix
3aBefleHN 1N BY30B; MHOIMe U3 HUX CTaJIKUBaKTCA C HEMOJIHOM 3aHATOCTbIO U 3aUHTEpecoBaHbl B
paboTe 3a pybexxoM. ITI n MONNTEXHNYECKME YHPEXXOEHUS NMEIOT LIesIeBble NMOKasaTenun
TPYLOYCTPOMNCTBA, HO pacnosiaraloT HEMHOMMMW HaAEXHbIMU 3apybeXXHbIMU KaHalaMu, a nx
yyalimecs 4acTo CTAaHOBATCA MULLEHbIO MOLLUEHHNYECKUX areHTOB.
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HecooTBeTCTBME CNpOCa M NMPensioXKeHNA CBA3aHO He TOJIbKO C YACSIEHHOCTbIO, HO 1 C 0BEPUEM,
MPOBEPKON N NoAroToBKon. PaboTomaTenamM Hy>XHbl MPOBEpPEHHbIe, 0by4YEeHHbIE N SI3bIKOBO
MOArOTOB/IEHHbLIE PabOTHUKIK; KaHAnAaTaM — 6e30macHbIN 1 MPO3PaYvHbIA MyTb C MOHATHLIMU
pacxogamun; o6ouM NpaBMTENbCTBAM — COBMECTHO yrnpaBJ/igeMbll KaHasl BMECTO YaCTHOW CUCTEMBI
camocepTudukaummn. RUSINDICA 3agyMaHa Kak Nog0THETHbIN NOCPEAHUNK NOL COBMECTHbIM
HaA30pOoM, YCTPaHSALWMNN BCE TPU pa3pbiBa.

2.5 Kno4yeBble pgaHHbIe

n°Ka3aTenb m MCTqu"K / p‘aTa

Pa3pelueHus Ha paboTy,
BblAaHHbIE FpaXkaaHaM
MHgun B Poccun

Mpennaraemasi KBOTa Ha
MHOCTPaHHbIX paboTHNKOB
Ha 2026 roa

KBoTa Ha 2025 rog ans
CTpaH C BU30BbIM PEXNMOM

MnaHnpyemoe 4yuncno
MHANNCKMX pabOTHMKOB B
2026 roay

NHonnupl, yxxe
paboTatowme B Poccun

OedununT paboyeir cubl B
Poccuun

NHONS — 3aKOHOMPOEKT O
3apybexxHonm MobnnbLHOCTH

RU

Okos10 36 200 (2024) —» okono 56 500
(2025)

279 000 (npuMepHO Ha 20% Bbiwe
2025 ropa); okono 92% — pns
KBaIMPULNPOBaHHbLIX PaboTHNKOB

Okono 235 000, 3 Hux okono 71 800
— Aansa rpaxgaH NHoun

KBoTa no cornaweHunio — cBbilie 70
000; ouumanbHas oueHka — He
MeHee 40 000 npmbbiTui

70 000-80 000 Kk koHLy 2025 rona

OKo010 2,2 MJIH paboTHUKOB (2024);
6e3paboTumua okoso 2,1% (Hos6pb
2025)

MpoeKT 3akoHa 0 3apybexHomn
MobunbHoctn 2025 ropa
npenycMaTpmBaeT LEeHTPasbHbIN
peecTp SMUIrpaHToB, WTpadbl fo X2
KpOp 3a AeATeNbHOCTb
HeNINLLEeH3UPOBAaHHbIX MOCPEOHUKOB U
ob6a3aTeslbHOe CTpaxoBaHme
paboTHukoB KaTeropum ECR

OaHHble MB[] Poccuu, npmuBenéHHble Moscow
Times, ssHBapb 2026 r. — TPEBYETCH
MPOBEPKA no nepBuYHOMY UCTOYHUKY MB[,

MwuHTpya Poccum 4yepes Moscow Times, aHBapb
2026 r. — TPEBYETCSH NMPOBEPKA

UNITED24 Media, nekabpb 2025 r. —
TPEBYETCS NMPOBEPKA

PWA HoBocTu / Ha3BaHHOE poccuiickoe
OOJKHOCTHOE Nunuo, aHeapb 2026 r. —
TPEBYETCSHA NMPOBEPKA

Mocon NHanum B Poccun, untaTa 3a aHBapb 2026
r.

OdmunanbHble faHHble, NnpuBeAEHHbIe DW /
Moscow Times — TPEBYETC4A NMPOBEPKA

3akoHonpoekT MO NHann, okTabpb-HOA6pL
2025 r. — cTaTyc HeobxogMmMo NOATBEPAUTL A0
nogayun
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3. Mpochpunu opraHmszaumm-3asBuTesiIi, POCCUACKOro
paboTtopaTtens/napTHépa nm obpasoBaTesibHbIX YYpeXXaeHUn

YTBEpP)XAAOLWMNN OpraH A0/KeH NMMEeTb BO3MOXXHOCTb YCTaHOBUTb JIMYHOCTb Ka>KA0ro KOHTpareHTa.
Pa3pen nognexxuT 3arnojHeHUIO A0 NoJayu; nosis C NOMETKON [MoANEeXXUT 3arnosiHeHN0] HaMepeHHOo
oCTaBJjieHbl ANA 3anosiHeHus Rajgriha.

3.1 MHpuicKasa opraHusauusa-3asBuTesb

HanmeHoBaHMe opraHu3aumm RUSINDICA npu nognep>xke Rajgriha Consulting Private Limited

OpraHusauvnoHHo-npasoBas opMa YacTHas KoMNaHus C orpaHMYeHHON OTBETCTBEHHOCTbIO COr1aCHO 3aKOHY O
KoMnaHusax 2013 roga

OaTa / mecTo perucrtpauunm 3 nionsa 2025 r.; MaHecap (UeHTpanbHbI perncTpaunoHHbIA LEHTP
MuHUCTepcTBa KOpNopaTUBHbLIX Aen)

CIN U70200DL2025PTC451198

HOpunanyeckuii / hakTn4yecknin agpec A-38/4, G. No.-8, West Vinod Nagar, Shahdara, Delhi - 110032

PAN AAOCR8008C

GSTIN 07AAOCRB8008C1ZD (cBnaeTenbCTBO 0 pernctpaunm GST, popma GST
REG-06)

OvpekTopa / y4ypeautenu RAVI, gnpekTop (pykoBoauTenb opraHusaumm) — mob.: +91 96432 46380, an.

noyTa: ravi@rajgrihaconsulting.com; Rahul Singh Thakur, ampektop — mMo06.:
+91 98998 24061, 3n. noyTa: rahul@rajgrihaconsulting.com

Homep DIN RAVI- 10578530

Beb6-canT / 351. noyTa www.rajgrihaconsulting.com | info@rajgrihaconsulting.com

Homep c4éTa onsa yoepxaHmsa n cbopa DELR52798E
Hasoros (TAN)

YCcTaBHble LUenn: yYpeaAnTesbHbIA 0OroBOp OOJ/KEH MPsSMO npeaycMaTpuBaTb YCIYri Mo
TPYOOYCTPONCTBY M HalMy 3a pybe)xom (Mpu HaANYUM INLEH3UN), NPODPECCUOHANbHYIO MOAFOTOBKY U
cepTUdrKaLnio, KapbepHoe KOHCYIbTUPOBaHME, COAeNCTBUE NPOBEpPKe OOKYMEHTOB,
UMMUTPALMOHHYIO U BU30OBYH MOMOLLb, YCJIYT TEXHOOT MYECKON NAaTdopMbl U KYNbTYPHbIA 0OMeH.
Ecnv gencTBytolne Lesiv 3TOro He npefycMaTpuBaloT, YyYpeauTebHbI 4OroBOp CaenyeT U3MEHUTb.

RU 08 /64



RUSINDICA

powered by

RU

o. N
Rajgriha Consulting RUS[NDICA

Bridging Ambitions. Connecting Nations.

3.2 PoccuiicKue paboTopmaTenu, onepauMoHHbIN NApTHEP U lIOpUaNYecKue
KOHCYJIbTaHTbI

[3anonHUTbL fo nofdayvn.] Ana kakgoro pabotonaTens ykasaTb OPUANYECKOE HAaUMEHOBaHMe,
perncTpaunoHHbIe CBEAEHUS, afpec, YNOJIHOMOYEHHOE KOHTaKTHOE INL0, MPOBEPEHHbLIE BaKaHCUMN U
CTaTyC MogMNMcaHnsa NMcCbMa 0 HaMepeHnsax/MeMopaHayMa; CBEAEHNS O cnpoce 0hOpPMUTbL MO
MpunoxeHuno A, Npegnaraembie ycnosusa — no MpunoxeHuto D. [o 3anycka nuioTa NOATBEPANTL He
MeHee OByX NMpoBepeHHbIX paboToaaTtenen. OTAENbHO YKa3aTb POCCUINCKOro OnepauoHHOro
MapTHEpPaA M MPUBJIEYEHHBIX IOPUANYECKUX KOHCYIbTAHTOB, UX (DYHKLMN, KBaNUPUKaLUIO N CTaTyC
[OroBOPEHHOCTEN. DTOT WabsioH He NOATBEP>KAAET Ha3HavYeHne nnm obasaTenbCcTBa Kakon-nmbo
CTOPOHHbI.

3.3 UHauickue yyebHble 3aBeeHUs — NapTHEpPSI

[BanonHuTb fo nogayn.] Ona Kaxxaoro y4ebHoro 3aBefeHns ykasaTb HaMMeHOBaHMe,
MeCTOoHaxoXxAeHne, CBeAeHNs 0 MPpU3HaHUN/akkpeanTaumm, ynoJHOMOYeHHOEe KOHTaKTHOe 1L,
npodubHble CAeLVanbHOCTU, MPpeanoslaraeMylo YACJeHHOCTb Habopa 1 cTaTyc nognucaHnsa Nucbma
0 HaMepeHusx/MmeMmopaHayma. Mony4YnTb He MeHee NATU TaKUX OKYMEHTOB corfiacHo pasgeny 19.1;
OCHOBHbIe YCJI0BUS N310)KeHbl B MpunoxerHun C. HammMeHoBaHMSA NapTHEPOB 1 UX 0653aTenbCTBa
noase)aT NoATBEPKAEHUIO.
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4. LLenu, oxBaT M oO)KMaaeMble pesysnbTaThbl

4.1 Uenmn

RU

Co30aTb HaAéXXHbI, COBMECTHO yMNpaB/SeMbIN KaHa/l MOBMIbHOCTU KBaIMPULIMPOBAHHbBIX KaApoB
Mexay NHgnen n Poccnen no npuHUMNY «e4UHOro OKHa».

OnpenennTb NOATBEPXKAEHHbIN CMPOC KOHKPETHbLIX POCCUNCKUX paboTonaTenen —
crneumnansHOCTh, KBasiMdrKaLumio, a3bikoBble TpeboBaHUA 1 TpeboBaHMa 6esonacHOCTU — ©
npeobpa3oBaThb €ro B MOHATHbIE KaHAUAATaM KPUTEPUN COOTBETCTBUSA.

HanagnTtb NpsMblie KaHas bl B3aumoaencTeuns c ITl, NOANTEXHNYECKNMU ydypexxaeHnamMmm, sysaMm mn
OopraHamMu l"lpO(beCCI/IOHaﬂbHOVI noaoroToBKWM B Lies1eBbIX WUTaTax.

MpoBepuTb, 06y4NTb, COBMECTHO CEPTUPMNLNPOBATL U TPYAOYCTPOUTL HE MeHee 2 250
KaHOMOATOB 3a TPWU rofa npwv HyJIEBOW TEPAMMOCTU K MOLLIEHHNYEeCTBY 1 Hebe3onacHoMy
TPYLOYCTPONCTBY.

BecTun npouecc Ha 6a3e CRM c BO3MO>XHOCTbIO CKBO3HOI0 ayAunTa Kak opraHu3aunen-aasuTenem,
TakK U He3aBNCUMbIMU HAA30PHbIMU OpraHaMn, ONMCcaHHbIMKU B pa3gene 5.

3aBepLnTb onpenesiéHHbIA MUIOTHbBIN MPOEKT C COBMECTHOW oueHKon (pa3aen 17) Ao npuHATUA
nobbIx 06593aTENBCTB MO pacCLLINPEHNIO.
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4.2 OxBaT ycnyr

HanpaeneHue ycnyr

OnpepeneHve cnpoca u

noakayeHne paboTonaTtenen

Pernctpauus KaHAMAATOB 1
cocTaBJsieHue npoduns
HaBbLIKOB

MpoBepka AOKYMEHTOB U
6uorpaduyecknux ceeaeHunin

ObyyeHne pycckoMy si3blKy,
KynbType n paboTte

CoBmMecTHas cepTugukaymsa

Copenctaue otbopy 1
ochopMaeHME NpensioXKeHnn

Br3oBas 1 MMMUrPaLUNOHHas
MoMOLLb

Moogep>kKa nocsie Bolesaa

/\

INDICA
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nO,D,TBep)K,D,éHHbIe BaKaHCUWN, KPUTEPUN COOTBETCTBUA,

onnaTa Tpyha v yCJI0BUS AOroBopa — TOJbKO
KOHKpeTHble paboTonatenu

Ob6pa3oBaHue, NpodeccrmoHalbHble HaBbIKU, A3bIK U
onbIT pukcupytotca 8 CRM

JlnyHoCTb, obpasoBaHuMe, TPYLAOBOW CTa), CripaBka 06

OTCYTCTBUN CYOUMOCTN

YpoBHM A1-A2 (C BO3MOXXHOCTbIO B1), 6e3onacHoCTb
TpyAa, KyJibTypa, npasa

CepTndmkaums KommteToM rno COBMECTHOM
cepTudmnkaunm RUSINDICA n pocCMnckoro opraHa
(pasgen 14)

OpraHu3saumsa cobeceioBaHUiA, MPOBEpPKa AOrOBOPOB,

coaencTeue Bbigavye NpeanoXXeHnn paboTol

MoAroToBKa AOKYMEHTOB, 3aMnCb B NMOCOJILCTBO /
BM30BbI LIEHTP, COMPOBOXAEHMNe

KOHTpPOJIbHbIE KOHTAKThI, PACCMOTPEHME »Kanob
HEe3aBUCMMbIM COBETOM MO 3TUKE U PAaCCMOTPEHUIO
»anob, MOHUTOPUHI cobtoaeHNs 10roBOpPOB

KTo onnauumBaer /

obecneuuBaert

PaboTomaTens

becnnatHo gnga
KaHaupaTa

KanaupaTt (Hebonbluasn
naaTa 418 BO3MeLleHuns
3aTparT)

KaHngnpat / y4ebHoe
3aBefeHuve / nporpamMmma
noaaep XKu

Bk/itoyeHo B 0byyeHune

PaboTtomaTens /
KaHaupaT (B npegenax
3aKOHHOro JIMMUTA)

KaHgnpaT (Bo3MeweHne
3aTparT)

BkntovyeHo
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5. YnpaBnieH4YecKas U UHCTUTYLMUOHAJIbHasA CTPYKTypa

5.1 1BYCTOPOHHAA COBMecCTHas pabo4yas rpynna (CPIN)

BbICLLUWIA HAA30pPHbIN OpraH No4 COBMECTHbIM npeacenaTesibCTBOM Ha3Ha4Ye€HHOro MHANNCKOr O
opraHa (npegnaraetcsa: MEA / MSDE) n Ha3Ha4eHHOro poCcCMNCKOro opraHa (npegnaraeTtcs:
MWHNCTEPCTBO TpyAa 1 COLUNANIbHON 3aLlUNTbl MO0 onpefenéHHbIN UM OpraH).

« PaccmaTpumBaeT PeecTp noATBEpXAEHHOI0 cnpoca paboTtonaTenen n yTeep)xaaeT CyLWeCTBEHHbIe
N3MeHeHns ueneBbix paboTogaTtenen, oTpacnen nin pernoHoB.

» PaccMmaTpuBaeT pe3yJsibTaTbl MUIOTHOro Habopa (pa3zaen 17.3) v NpUHMMAET peLleHmne o
pa3pelleHun nnbo 3anpeTe pacluMpeHns 3a Npenessl NUJIOTHOIO NMPoeKTa.

e 3acefaeT He pexxe 04HOro pasa B KBapTaja B 1-M roAy 1 o4HOro pasa B NoJlyroane BnocaencTBuu;
MPOTOKOJIbl HAMpPaBAATCA 060MM NPaBUTENbLCTBAM.

« [lony4aeT exxerogHbln OTHET 0 Npo3padHocTu (pa3aen 10, aTtan 5).

5.2 He3aBUCUMBbIA COBET MO 3TUKE U PACCMOTPEHMUIO XKanob

» CocTaB: 60NbLWNHCTBO Y1EHOB Ha3HavyalTCsA U3BHE — HE MeHee OJHOro NnpeacTaBuTens,
Ha3HAYeHHOr0 MHONNCKOW CTOPOHOW, OOHOr0 NpPeAcTaBUTENS POCCUNCKON CTOPOHbI (Hanpumep,
yepes cepTunumpyoWwmin opraH nam NoCoNbCTBO) U OAHON0 HE3AaBMUCUMOrO CcreunanncTa (cyabn B
OTCTaBKe, CreunanncTa rno TpyaoBbIM rnpaBam n1Mbo aHaNOrM4yHOro sKcnepTa).

» Ob6s3aTesibHble K MCMOJIHEHUIO MOJIHOMOYMSA: pa3peLleHmne Kalob, NPNHATME peLleHNn 0 BHECEHNN
paboTogaTenen B YEPHLIN CMNCOK U pacCMOTPEHME CMOPOB Mo cepTUdUKaLmmn, nepenaHHbIX
KoMnUTeTOM No COBMECTHON cepTUmnKaLmu.

« Mony4yaeT BCe Kanobbl, NepeaHHbIe Yepe3 KPYrI0CYTOYHYIO FOPSYYHO JINHUIO N CUCTEMY
conpoBoXaeHuns Ha 7/30/90/180-n neHb (pa3aen 8, war 10), n coobuwaeT pe3synbTaThl CPI.

* NMybnukyeT exxeroaHbin 06LLLEAOCTYMNHbLIA OTYET O NPO3PaYHOCTU HE3ABUCUMO OT COBCTBEHHOM
oT4yéTtHocTn RUSINDICA.

5.3 KoMuTeT no cCOBMeCTHOM cepTuchukaumm

MoaopobHo onucaH B pasgene 14. KpaTko: cepTudmnkayms paboTHNKOB MPOBOAUTCA COBMECTHO
RUSINDICA 1 Ha3Ha4YeHHbIM POCCUNCKUM cepTudnympyrowmm opraHom, a He RUSINDICA egnHoOANYHO.
ITO HeNOCpPeACTBEHHO 3aMEHSAET MPEeXXHI «MHOMOYPOBHEBYIO, MEPCMNEKTUBHYO» MOoAe b
cepTudukaunm obsasaTtesibHbIM COBMECTHLIM MEXaHN3MOM Yy)Xe C MUI0THOro 3Tana.
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5.4 Cxema ynpaBneHus

KTo oTBe4YaeT 3a NpoekT? RUSINDICA (opraHusaumns-3asBuTenb n —
npeanosiaraeMbln UCNOJIHATESb MPU YC/I0BUMN
nosly4eHns HeobXoANMbIX pPaspeLLeHNin)

KTo yTBep)xgaeT KoHuenuuio / [BYCTOPOHHAS coBMeCTHas paboyas rpynna Paspen 5.1
paclimpeHne npoekTta?

KTo ocywiectensdeT noscegHeBHyto  RUSINDICA 4yepe3 KOHKPETHbIX NOAPALAYMKOB, y4ebHble  Pa3gensl 8 n 10

peanusauuio? 3aBefEeHNN U POCCUINCKOro ONepaLmMoHHOro NapTHEpPa

KTo cepTndunumnpyeT paboTHUKOB? KomunTeT no coBmecTHon cepTucpmnkaumm RUSINDICA n Paspen 14
POCCMACKOro opraHa

KTo paccmaTpuBaeT »kanobbl n He3aBnCKMMBbIN COBET MO 3TUKE N pacCMOTpeHuio xanob Paspen 5.2
BHOCUT B YEPHbIN CNNCOK? (pelwweHuns obsizaTenbHbl K UCMOJAHEHWIO)
KTo npnHumaeT pelleHune o [BYCTOpPOHHSAS coBMeCcTHas paboyas rpynna Pazpen 17.3

npoaoJ/HKeHUN No nToram nuioTa?
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6. MNpaBoBasa n HopMmaTuBHasa basa

3T0T pa3fes cocTaBsigeT OCHOBY NMpoekTa. Bce kommepyeckume 0encTeng B pa6oqu rnpouecce
OCYyLLeCTBJIAKOTCA B paMKaX I'IpVIBe,EI,éHHbIX HV>Xe npaBwui. 2TO 0630p ana niaHNpoBaHUA, a He
ropnonyeckaa KOHCynbTalus, KaXkabli MYHKT O0JIKeH ObITb I'IO,EI,TBep)K,[],éH ﬂpI/IBﬂe‘-IéHHbIMVI

IOpnucCTaMm 00 nogayun.

6.1 Nupusa

TpeboBaHue / nono>xeHme HDencteua RUSINDICA

RU

PerucTtpauunsa areHTa
no Hanmy (RA)

Ctatyc ECR / ECNR

lMpoeKT 3akoHa 0
3apybexxHon
MoBMNbLHOCTY
(copencTemne n
6naronony4une), 2025
r.

Mpensbie3nHas
nonroToBka /
CTpaxoBaHue

CnpaBka 06
OTCYTCTBUN CyaANMOCTN

3almnTa AaHHbIX

Peknama n 3awmTa
npas notpebutenen

KopnopaTuneHoe,
Hasiorosoe 1 Tpyaosoe
perynupoBaHue

CornacHo 3akoHy 06 smurpauunmn 1983 rona u MNpasnnam
3MUrpaLnm opraHn3aums, TpyaoycTpamBatoLas
MHANNCKMUX paboTHMKOB 3a pybe)KoM, Ao/KHa UMeTb
perncTpaumoHHoOe CBMAEeTEeNbCTBO eHepasibHOro
3aWmMTHUKa sMurpanTos (PGE, MU NHaun) npu
cobntogeHun TpeboBaHNN K MUHUManbHON CTOMMOCTN
YNCTbIX aKTMBOB, 6aHKOBCKOM
rapaHTum/obecneynTenbHOMY AEMO3NTY, LOPULNYECKOMY
ajpecy v NpoBepke Ae/I0BON penyTauun.

Bnagenbuam nacnoptoB KaTeropmun Emigration Check
Required Heobxoanmo paspelueHue Yyepes e-Migrate gns
CTpaH N3 yCTaHOBNEHHOIr0 NepeyHs; cnenyeT
noaTBepAUTb, BKIOYEHa n Poccusa B nepeyeHb ECR ons
COOTBETCTBYHOLLEN KaTEropum KaHanaaTa.

MpenycmaTtpuBaeT CoBeT Mo 3apybexxHOM MOBUILHOCTM
1 6narononyyunto, LEeHTPasbHbLIA PEeCcTpP SMUTPaHTOB,
CaHKUMW AN1S HENIMLLEH3MPOBAHHbIX MOCPEAHNKOB 1
rMoAXon C aKLLleHTOM Ha MeXXMpPaBUTEeNbCTBEHHOE
B3ammogencTeme (G2G); HeobxoaMMo NpPoBepuTb CTaTyC
3aKOHOMpPOEKTa W NepexofHble npasuia ans
nencreytowmx RA.

MpenBble3gHan opveHTaunoHHas nogrotoska (PDOT) n
CTpaxoBaHWe SMUrPaHTOB BXOAAT B UHAUNCKYIO CUCTEMY
pPeryampoBaHus sMurpauum.

BbinaéTtca yepes Passport Seva / pernoHansHoe
rnacrnopTHoe yrnpasieHue.

3aKOH 0 3awmTe BMpPOBbLIX MEePCOHaNbHbIX AaHHbIX
2023 ropa perynvpyeT cornacue, orpaHuyeHue uenemn
06paboTKM N pearmpoBaHne Ha HapyLUeHuns.

Beoaswas B 3abny>xaeHne peknama MOXXET NoBJieYb
OTBETCTBEHHOCTb MO0 3aKOHY O 3aluTe npas
noTpebutenen 2019 roga; Npu yNnoOMUHaAHUN UL, NN
KOMMaHWN NPUMEHAETCA 3aKOHO4aTebCTBO O
ondppamaunn.

3aKkoH 0 koMnaHuax, GST, TDS, HopMbl Shops &
Establishment, PF/ESI ans nepconana, FEMA, npaBuna
MHOCTPaHHbIX B3HOCOB MNPW MOJyYEHUN FPaHTOB.

MopaTh 3aABseHMe Ha
pernctpaumuio RA [0 B3UMaHUA
naaTbl C KAHANAATOB WU
obelaHnin TpyooyCTPONCTBa.

MpoBepsATb cTaTyc ECR B CRM;
npyv Heob6xo4MMOCTN 0HOPMIATL
pa3pelleHune yepes e-Migrate.

OTCnexxnBaTb 3aKOHOMPOEKT;
co3faBaTb CUCTEMBI,
cooTBeTCTBYlOWMNE 06OUM
BO3MOXXHbIM peXxnumam.

BkntounTe MmaTepuansl PDOT B
obyyeHune; nobaBnTb
CTpaxoBaHWe B KOHTPOJIbHbIN
CMUCOK nepen Bble3a0M.

Kangunpat nonyyaet PCC; CRM
OTC/Ie)XXUBAeT CPOK AENCTBUSA.

dukcaums cornacuin, peectp
06paboTKN OaHHbIX,
OTBETCTBEHHbIN 33 3alNTy
baHHbIX (DPO), wndgposaHme,
MOSINTUKA XPaHEHUS.

B vHopMaunoOHHOM KaMnaHnn
He Ha3blBaTb JINL, N HE 3aABNATb
0 HapylweHusx 6e3
[OKa3aTesibCTB N I0pUANYEeCKON
NpoBepKMU.

CTaHpapTHbIN KaNeHdapb
cobnoneHnsa TpeboBaHui n
obsizaTenbHbLIN ayonuTop.
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TpeGoBaHue / Nnono>xeHue Deuncteua RUSINDICA

Bbe3n MHOCTPaHHbIX
paboTHMKOB

ExxerogHasa kBoTa

DencTBusa no
npnbbiTumn

Pa3peweHuns
paboTopaTenen

Poccuiickue
opraHusauumn,
obecnevnBatouwme
npusHaHne
KBanmunkKaumin

McnonHeHne gorosopa
/ pa3peLueHne Cropos

MobunbHOCTb
paboTHUKa / CMeHa
paboTonaTens

3awunTa / nokanm3layns

OaHHbIX

Mnatexun n caHkummn

RU

paxkaaHam MHamMm HeobxoanMa Bu3a, a 60/bLUIVHCTBY
paboTHMKOB — pa3pelleHne Ha paboTy, ohopMasieMoe
paboTogaTenem B paMKax €XXerofHon CMCTEMbl KBOT.

MpaBUTENBLCTBO YCTAaHABAMBAET KBOTY Ha MHOCTPAHHbIX
pabOTHMKOB MO pernoHam u Npogeccusim.

MurpaumoHHbIN Y4ET, MeANUMHCKoe
0CBMAETENbCTBOBAHNE U OAKTUIOCKONMS; TpeboBaHUA K
3HaHWIO A3blKa, NCTOPUM N 3aKOHOA4ATENbCTBA 3aBUCAT
OT KaTeropuwu.

Poccuiickue paboTonaTenv nnm areHTCcTBa,
npuBJieKatoLLe MHOCTPaHHY paboyyto cuny, LOMKHbI
UMeTb HeobXxoAnMble pa3peLleHuns.

PoccoTpyaHn4ecTBO, POCCUNCKNE YHUBEPCUTETHI 1
LeHTpbl TecTupoBaHus Tuna TPKU npepnaratoT
NPU3HaHHOE TeCTMPOBaHME MO PYCCKOMY A3bIKY U
obyyeHue.

Poccuiickue paspelueHns Ha paboTy 06bI4HO NPUBSA3aHBI
K paboTopaTento.

Poccuinckoe 3akoHofaTenbCTBO (PefepasbHbI 3aKOH Ne
152-93) ycTaHaBAuBaeT TpeboBaHMNA K IOKann3aumn
MnepcoHanbHbIX AAaHHbIX POCCUNCKMX
rpakgaH/pesnaeHToB.

TpaHCrpaHuYHble NiaTeXxun n 6aHKOBCKUE onepaLum ¢
POCCUNCKMMWN OpraHn3aunsMn CTaNKUBAKOTCS C
TPYAHOCTSAMMU, CBA3AHHLIMU C CAaHKLMSAMU.

MonTBepAnTb AeNCTBYOLWMNE
npouenypbl y pOCCUACKNX
IOPUCTOB; NCMOJ1Ib30BaTb TOJIbKO
cxeMy C y4acTuem paboTogaTtens.

CornacoBaTb onpegeneHue
cnpoca ¢ npodeccusimm m
pervoHamu, nognanaroLwmMn rnog,
KBOTblI.

BK/1OYUTb 3TU BOMPOCHI B
nporpammy oby4eHusi; NpoBepsiTh
TpeboBaHUA Mo KaXkaon
KaTeropuu.

[lo noakloYeHUs NpoBepuTb
pernctpauunio pabotogaTtens
(MHH / OIr'PH), pa3peLwweHus n
MJaTEXHYI0 UCTOPMUIO.

OdopMnTb NApTHEPCTBO ANA
KomunTeTa no coBMecTHON
cepTudunkauun (pasgen 14).

B wabnoHe TpyaoBOro Aorosopa
yKa3aTb NpUMeHnMoe npaso,
MEeCTO pacCMOTPEHUS CMOPOB U
KOHKPETHbIN apbuTpaKHbIA/UHOM
MexaHMW3M pa3peLleHmns Cropos,
MOATBEPXXAEHHbIN POCCUNCKNMU
IopUCTaMu.

MoaTBEpPANTb Y POCCUNCKUNX
IOPUCTOB Hanyne N Nopsiaok
npouenypbl CMeHbI
paboTonaTens n sicHo coobwiaTb
3TO KaHAMAaTaM Ao Bble3ga.

MNoaTBEpANTL NPUMEHMMOCTb K
naHHbIM CRM, o6bpabaTbiBaeMbIM
OT MEHWN POCCUNCKNX
paboTonaTtenen; npu
HeobxooumocTn
CKOPPEKTUPOBATb apXUTEKTYPY
pa3MeLLeHns n o6paboTkun
baHHbIX CRM.

OpraHusoBaTb onsaTy
paboTtogaTenamu yepes
CoOTBEeTCTBYlOLWME TpeboBaHMAM
KaHasbl; [0 noanucaHua noboro
MemopaHayMa ¢ paboTodaTenem
MoJly4nUTb KOHCY/bTauum no
6aHKOBCKUM onepauusam u
CaHKLIMOHHOMY KOMMJIaeHCY.
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6.3 NMnaH cobniopgeHns HoOpMaTUBHbIX TpeboBaHUN

LLar 1: nameHeHMe yCcTaBHbIX Lenen, peructpaunsa Udyam, GST, npodeccmoHanbHOro Haslora v
TOProBbIX/OPUCHBIX YHPEXLEHUN.

LLar 2: iopnandeckoe 3ak/toyeHne no JnueH3npoBaHunio RA, CTpyKType naaTbhl U 3aKOHOMPOEKTY;
rnogava 3asBJ/IeHNSA Ha perncTpaunoHHoe cemaetenscTBo RA 4yepes MEA/PGE.

LLlar 3: npuBfiie4yeHne POCCUNCKNX KOPUCTOB 1 ONepaLMoHHOro napTHEpa, NOAroTOBKa UX npoduien
(pasmen 3.2); pa3pelleHme BOMpoca 0 INLEH3NPOBaHUM HarMa B Poccun; cornacoBaHue
CaHKLMOHHbIX BOMPOCOB W CTPYKTYPbI MAaTeXeN.

LLar 4: ¢popMmnpoBaHme coBMecTHoM paboyen rpynnbl (pasgen 5.1); Ha3Ha4YeHWe NpeacTaBUTeENS B
KoMuTeT no coBMeCcTHOW cepTudmkaumm (pasgen 5.3).

LLar 5: B3aumoaoencTeme Ha rocygapcTtBeHHOM ypoBHe B UHann (MEA, MSDE/NSDC, permnoHasbHble
MUCCUN Pa3BUTUSA HaBbIKOB) N Poccun (MUHTPYA, pervoHasibHble OpraHbl, oTpacieBblie 0b6beanHeHus,
PoccoTpyaHmnyecTBo).

LLlar 6: kKoMMepYyeckas 0esATeNbHOCTb B OTHOLIEHUM KaHANAATOB Ha4YMHAETCA TOJIbKO MocCJie Waros
1-5. [1o 3TOro Mmatepuasbl HOCAT NHPOPMALMOHHBIN XapakKTep 1 He cogepxaT obelaHnn
TPYOOYyCTPONCTBaA.
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7.1 Cnpoc co cTopoHbl Poccun — npuMepHbIX NepeyeHb oTpacsien, nogsexalium
3aMeHe JaHHbIMU KOHKpPeTHbIX paboTopartene#n

OTpacnb

MpuMepHbIE cCNeunanbHOCTH /
DOJIDKHOCTHU

TunoBble TpeboBaHUA — nognexart
NOATBEPXXAEHUIO Y KaXKA0ro

ObpabaTbiBatoLas
MPOMbILLJIEHHOCTb U
MalUMHOCTpOEeHNe

CTpouTeNnbCTBO U
NH(pacTpyKTypa

Hmmesaﬂ MPOMbILWLJIEHHOCTb
1 CeNbCKoe X03AMNCTBO

JNorncTtuka n ycnyru

NH>xeHepusa, UT n
34 paBoOXpaHeHne (BbicOKasi
KBannpurkaums)

OnepaTop 4IY, cnecapb, TEXHUK-MEXaHWUK,

CBapLUUK, 3NIEKTPUK, TEXHUK MO
06CNy>KMBaHWIO

KaMeHLWMK, NNOTHUK-0nanyobLmk,
apMaTypLMK, MalUMHUCT KpaHa / TSXKEénon
TEeXHUKN, PYKOBOAUTENb y4HacTKa

OnepaTop 060pyaoBaHUA, yNaKOBLLWK,
TEXHUK TeMnJINYHOro X0351MCTBA, TEXHUK
MOJIOYHOI O NPON3BOACTBA

PaboTHuK cknapa, BoouTeNb norpysyuka,
nepcoHan roCTUHNYHOIro CeEKTOpa

NH>XeHepbl, pa3paboTynkn, MmeacécTpsol /
TEeXHUKUN

7.2 MNpepno>xeHue co CTOpoHbl MHaUMN

KOHKpeTHoro paGOTOAaTeﬂﬂ

ITI / aunnaoMm, onbIT OT 2 NIeT, YTeHue
yepTexxen, 6a3oBbIN PyCCKUN A3bIK,
aTTecTaumsa no 6esonacHoCTH

CBnpeTenbCTBO No npodgeccuu, onbIT,
MeaNLUNHCKaa NpurogHoCThb

Ba3oBoe obpa3oBaHue, prusnyeckas
MPUroAHOCTb, 06y4YeHue rurneHe

MpodeccrmoHanbHoe
pa3peLueHune/yaoctoBepeHne, 6a3oBbIn
PYCCKUI A3bIK

Bbiclwee obpasoBaHue, NMpU3HaHHbIE
KBaJ'IVI(bI/IKaLJ,I/IOHHbIe JAOKYMEHTHhI, bonee
BbICOKWI YPOBEHb A3blKa

LleneBble y4ypexxneHus: rocygapcTBeHHbIe U YacTHble ITl, nonMTexHn4eckue y4ypexxgeHns v
KosiledXun cpegHero npodeccnoHanbHOro o6pa3oBaHns, MHXXEHEPHbIE KOI1eAXXW U BY3bl, LLEHTPbI
pa3BUTUSA HaBblkOB N y4ebHble NnapTHEPLI NSDC. lNMepBOHaYasibHbIE LiesieBble PErNOHbI (MognexaT
noaTBepxaeHuto gaHHbiMn): denn NCR, XapbsiHa, NeHpxxab, YTTap-Mpagew, buxap, Pag>xacTxaH,
lNyoxxapaTt, MaxapawTpa 1 TamuiHag,.

RU
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7.3 MpakTuka CyLLeCTBYIOLUX areHTCTB " eé HepoCcTaTKu

Leno4yku cybareHToB,
obeLluaroLwmnx
«rapaHTUPOBaHHY» paboTy

KpynHble aBaHCbl, HaJIMYHble
naaTexXu, OTCYTCTBUE KBUTAHLUN

PacnnbiBYaTbie AN NoaaenbHble
npeanoXxxeHus paboTsl;
HEeCOOTBETCTBYIOLLUIA TWUM BU3bI

OTCYTCTBVIe OLlEHKWN HaBbIKOB;
HarpaBJieHNE N0 HEMOOXOOALLEN
cneunanbHOCTN

OTCyTCTBME A3bIKOBOW 1
KYJbTYPHOI NOAFOTOBKMU

PaboTonaTens He npoBepeH

OTCyTCTBUE MOALEPXKKM NOCne
npnbeiTna

OTcyTCcTBUE MnOOOTYETHOCTY;
KaHOnpaT HE MOXKET YCTaHOBUTb
OTBETCTBEHHOE NNLIO

lMoTeps peHer; oTCcyTCTBUE
BO3BpaTa

3apepxxaHuve, genopTauus,
HeonaavYeHHbIN TPy L,

OTKa3 no NpubbLITAY;
3a0/1KEHHOCTb

Mpobnembl 06LEeHNS, PUCKK
6e30nacHOCTU, 3KCMyaTaums

Puck Toproenu nogbMun nnv
NPUHYAUTENIbHOrO BOBJIEYEHUS B
KOHM VKT

PaboTHMKK ocTatoTcs 6e3
nomMoLun

7.4 KOHKYpEeHL MU U OT/InYUTEesibHbie 0COOeHHOCTH

MpaAMon KaHan Yepes y4ebHble 3aBefeHuns;
Ha3Ha4YeHHbI KOHCYNbTaHT; HOMep fena B
CRM

OnybnmkoBaHHbIE Tapudbl; LNDPOBbLIE
KBUTaHLWW; oruiaTa Mo 3Tanam; rnoamTuka
BO3BpaTa

Tonbko NoATBEepXAEHHbIE paboToaaTeNneM
npeasioXXeHus; Tonbko paboyast BU3a;
npoBepka Loroeopa

OT60p B COOTBETCTBMMN C KPUTEPUSAMM
NPUroaHoCTA

Obsi3aTesibHas A3bIKOBAs, KyJIbTYpHas 1
Npou3BOACTBEHHas NOAroTOBKa

MpoBepka paboTonaTens; [OroBOPHbIN
3anpeT BOEHHOW AesiTeNbHOCTU; COBMECTHas
MpoBepKa C POCCUACKNM CEPTUHOULNPYIOLLUM
opraHom

ConpoBoXXAeHne, He3aBuCcrMmoe
paccMoTpeHme xasnob, koopanHaums ¢
MocoJIbCTBOM

KOHKypeHThbl enaTcs Ha YyeTbipe rpynnbl: (i) AMyeH3npoBaHHbie RA, OpMeHTUPOBaHHbLIE Ha CTPaHbI
Mepcmackoro 3anmea n nobaenasoLLne POCCUNCKOe HanpaBaeHue; (ii) pocCUnckmne pekpyTepsbl 1
areHTcTBa, paboTatowme B IHOWWK; (iii) HedbopMasibHblE areHTbl N oNepaTopbl coLManbHbiX ceTen; (iv)
rocynapCTBEHHbIE N MeXMpPaBUTeNbCTBEHHbIE KaHasbl (NSDC, pernoHasnbHblie KagpoBble
Koprnopauuu, CTpyKkTypbl Tuna OMCL), KOTopble MOryT NOJly4YUTb MPUOPUTET MO ABYCTOPOHHEMY
cornawenunto. OTanydma RUSINDICA B faHHOM pefaKunmn: CKBO3Hasa NHTerpauus, npospa4yHocts CRM,
MapTHEPCTBO C y4ebHbIMK 3aBeeHUsMU, paboTa UCKJIIOYNTENLHO C MPOBEPEHHbLIMU paboTodaTensimMm
n, ocobeHHO, COBMECTHOE ynpaB/iieHne n COBMeCTHas cepTudmnkaumns BMecTo camocepTuurkaumn.
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8. CkBO3HOM pabouumn npouecc: nowarosoe ornmcaHume

RUSINDICA pencTByeT Kak COBMECTHO YMpaBJiieMbIN, OCHOBAaHHbLI Ha MpoLeccax MOCT: KaXKAbIn Lwiar
nMeeT onpenesiéHHbIN MeTo, pe3ysibTaT U KOHTPOJIbHYIO To4KY; CRM hukcnpyeT Kak[oe peLlueHune;
cepTuukauma Ha LLno3e 2 nposoantcs coeMmecTHo, a He RUSINDICA egnHonuyHo. Warn 3 n 4
BbIMOJIHAOTCS NMapaJsiiesbHo.

LWar 1: Co3paHue UHPaCTPYKTYpPbI

Pernctpauuns opraHmsauun, nmueHsmpoaHune (RA/PGE), Beb6-calnT, akkayHTbl B COLMaIbHbIX CETSX,
Ha4vano hopMUPOBaHNSA COBMECTHOM pabo4en rpynmnbl.

War 2: UccnepoBaHMAa U uH(popMUpoBaHue

N3yyeHune ﬂ,eIZCTBYIOLLI,I/IX areHTCTB, r|p06enos M CXeM MoLleHHM4YeCcTBa; kKamnaHua «lpoBepb, Npexae
4eM NnodaBaTb 3adBKY>»; Opnan4ecKas rnpoBepkKa Bcex ﬂyﬁfll/l‘-IHbIX 3a8BEHUI.

LWar 3: OnpepeneHune cnpoca (poccMnuckas CTOpPOHA)

B3anmoOencTeme ¢ KOHKPETHbIMU POCCUCKMIN paboTofgaTensaMu, permoHabHbIMU OpraHaMn 1
oTpacneBbiMn 06begnHEHNSAMU; KOMMNJIEKCHasA NpoBepka paboTtonaTtenen; pukcaumsa BakaHCUN U
KpUTepueB COOTBETCTBUS; PeecTp NOATBEPXAEHHOMO CMpoca paboTofaTenen; nognucaHue
MeMopaHAyMa C paboTonaTenem.

LWar 4: NMNpuBneyeHue KaHAU[ATOB (MHAUNACKAA CTOPOHA)

MemopaHaymbl ¢ ITl, konnegxxamum cpegHero npogeccnoHasbHOro 1 Bbicllero obpa3soBaHuns;
pervcTpaumnoHHble KamnaHnm; oby4eHne KOHCYIbTaHTOB y4ebHbIX 3aBeeHUN.

LWar 5: NMpoaBu>xeHue 6peHpa u uHpopMupoBaHue

Beb-canT, coumnanbHble CETU, KOPOTKUE POSINKMK, BUAEO 1 BpOoLLIOpbl, OTBEYaloWmMe Ha BOMNPOC «KOMY
MO>XHO O0BEPATbL?».

LWar 6: MNop6op 4yepe3s CRM u aHanus npobenos

OueHka 0bpa3oBaHUs, HAaBLIKOB 1 A3blKa MO KpUTepusMm paboTonaTtens; pesynstaT: «CooTBETCTBYET /
Mo>xeT 6bITb MOAr0TOBMIEH / HEe COOTBETCTBYET»; (hHOPMUPOBAHMNE MaHa yCTpaHeHus npobenos.

War 7: Wnw3 1 — NMpoBepka

MpoBepKa NNYHOCTU, CripaBku 06 oTcyTcTBUN cyanmocTu (PCC), obpasoBaHus 1 paboThl.
HenpoxoxxaeHne nNpoBepkun / noanesnbHble [OKYMEHTbl — 0TKas3.

LWar 8: LWWnw3 2 — ObyyeHue u coBMecTHana ceptucdukauums

Oby4eHune pycckomy f3blKy, KyJbType, paboTe n 6€30MacHOCTU; OUeHKa; cepTUdmKaT BblA4aéTCs
KomuTteToMm no comecTHon cepTudmkaumm RUSINDICA n poccninckoro opraHa. PesynbTaT Huxke 70%
— O[lHa MOBTOpPHas NonbITKa.
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War 9: Wnio3 3 — OT6op v npepnoxeHue padboTsbl

CobecepnoBaHune c paboTonaTteneM, npoheccnoHasbHoe UCbITaHNe, Npeano)xeHne paboTol,
NnpoBepKa [OroBopa, BKJAOYas NpMMeHMOE NpaBo U NOPSAAOK pa3peLlleHns cnopos. KanampaT He
oTobpaH — Bo3BpaT B 6a3y CRM.

LWar 10: Bu3a, Bble3a U CONPOBOXAEeHue

Pa3pelwieHune Ha paboTy 1 npurnaweHue, Bm3a, e-Migrate/cTpaxoBaHue, Bble3, MOMOLLb MO
npubbITUK, conpoBoXxaeHne Ha 7/30/90/180-1 feHb; Nnepefada »kasiob He3aBMCMMOMY COBETY MO
3TUKE U PacCMOTPEHMIO XKaob.

8.1 [aHHble npouecca — BOPOHKA KaHAMAATOB No rogam (npuMepHas, NoasieXxuT
noATBep>XXAEeHUIO Mo pe3ysbTaTaM NUoTa)

= T =N TR

3apeructpupoBaHbl B CRM 1,500 5,000 10,000
MpoBepeHbI (Lnto3 1) 400 (27%) 1,400 (28%) 3,000 (30%)
O6y4eHbl 1 COBMECTHO 300 (75%) 1,000 (71%) 2,200 (73%)

cepTuguuympoBaHsbl (Lnwo3 2)

TpynoycTpoeHsl (LLUnto3 3 v Bu3a) 150 (50%) 600 (60%) 1,500 (68%)

MpoueHTbl OTpaXkaloT nepexon C NpeablayLlero 3Tana. 3To NJaHOBbIE MPOrHO3bl, @ He
rapaHTUPOBaHHbIE pe3ynbTaThbl; MUAOTHbLIN MPOEKT (pa3aen 17) byaeT ncnonb3oBaH ANS UX
MOATBEPXKAEHMSA UK NEepecMoTpa 40 paclnpeHns B 1-M roay.
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9. OdbmumanbHbIA 3aNpPoC K yTBepXXaauweMmy opraHy Poccunuckon
depepauum

RUSINDICA npu nogaep>xke Rajgriha Consulting Private Limited yBa>kutenbHo obpalyaeTcs K
KOMMNETEHTHOMY POCCUNCKOMY OpraHy CO cieaylwmnmn npocbbamu:

* 1. Npu3sHaTtb RUSINDICA og06peHHbIM YaCTHbIM KaHa/loM peajin3auunm B paMKax CorjalleHuns o
Tpyaosown mobunbHoCcTN OT aekabpsa 2025 roaa.

e 2. Ha3HauuTb NpeAcTaBUTesNs OOJIKHOCTHOIO INLa/opraHa B ABYCTOPOHHIO COBMECTHYIO
pabouyto rpynny (pasagen 5.1).

e 3. Ha3HauuTb NpeacTaBuTens cepTudunLlmpyolero opraHa B KoMmTeT no COBMECTHOMN
cepTudukaumnm (pasgen 14).

e 4. MpMHUNNNANbLHO pa3peLlnTb NpoBeageHNe onpeaenéHHoro nuaoTHoro Habopa 13 30-50
KaHaM4aToB rMog NoTpebHOCTU KOHKPETHbLIX MPOBEPEHHbBIX POCCMNCKNX paboTodaTenen (pasgen
17), BKJItOYas npuriaweHne pocCMNCKOro rocyaapCTBeHHOro HabnwoaTtens Ha He3aBUCUMYIO
OLEHKY nusoTa.

» 5. MpenocTaBnTb HEOOXOAMMbIE NPOLEAYPHbIE PEKOMEHOALNN MO pacrnpeaesieHNio KBOT,
pernoHasibHbIM MPUOPUTETAM U OOKYMEHTaM, KOTopble opraH TpebyeT Ao Havajna nuaoTa.

RUSINDICA o6a3yeTcsa 3anonHnTb pasgensl 3.1-3.3 (cBepeHns o6 opraHmsaunm-3assuTtene,
POCCUNCKUX MapTHEpPaxX 1 y4ebHbIX 3aBefeHUsIX), MOJYyHYNTb NMUCbMa O HAMEpPEeHUAX OT
paboTtonaTenen n y4ebHbix 3aBe4eHNN, YKa3aHHble B pa3gesie 19.1, n yperynpoBaTb HEPELLUEHHbIE
npaBoBble BOMPOCHI U3 pa3fena 6.2 Ao npusHaHma gaHHoro DPR okoHYaTeNbHbIM JOKYMEHTOM A4
MPUHATUNA peLleHns.
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10. MosTanHbIA NNaH peanvsauum

9Ttan 0 (Mmecsaubl 1-3): OcHoBa

Perncrpaumsa opraHmsaumm, NU3MeHeHne y4peonTenbLHOro orosopa, 6aHKoOBCKMeE cyeTa,
obsi3aTeNbHble PEECTPbI; PUANYECKME 3aKIIOYEHNS; 3asBJIEHME Ha nueH3nto RA; Beb-canT,
(DUPMEHHLIN CTUMb, NepBas Bepcus CRM; Ha3HayYyeHne OTBETCTBEHHOro 3a cobnogeHne TpeboBaHun /
DPO.

3tan 0A (Mecaubl 1-4): PopMupoBaHUEe COBMECTHOIO ynpaBJieHUsA

Ha3HayeHune n yTBepxaeHmne yneHoB CPIN ¢ 06enx CTOPOH; Ha3Ha4YeHMe Y1eHOB COBETa Mo 3TUKE U
paccMoTpeHUIo Xasob; Ha3zHavyeHne npencTasuTensd B KoMuTeT Mo COBMECTHOM cepTudukaumu.

9tan 1 (Mecsaubl 2-6): UccnepoBaHusa U uHpopMUpoBaHUue

CTPYKTYPUPOBAHHOE NCCNeNOBaHNE CYLLLECTBYIOLWX areHTCTB U CXEM MOLUEHHNYeCTBa;
aHanMTuYeckuin goknag «CocTosiHMe pbiHKa 3apybe)xHoro HaliMa»; KamnaHus «poBepb, Npexxae
4YeM NnojJlaBaTb 3aABKY».

dtan 2 (Mecaubl 3-9): OnpeaeneHue cnpoca B Poccum

MpuBnevyeHne poCCUNCKNX IOPUCTOB N NOOTBEPXKOEHMNE POCCUNCKOrO ONepaLMoHHOro napTHEpPa;
B3ammogencTeme ¢ MMHTpynoMm Poccmun/pernoHanbHbIMU OpraHaMu, oTpacieBbiMy 06 beguHEHNAMN,
MoconbcTBOM Poccum, PocCcOTpyoHNYECTBOM; KOMMJIEKT AOKYMEHTOB A4S NOAKJ/IOYEHNS
paboTogaTenen; uenb — 5-8 npoBepeHHbIX paboTonaTenen n cebiwe 300 BakaHcKi no 3-4
cneumnanbHOCTAM C 0hopMIIEHMEM NOAMUCAHHbBIX MNCEM O HAMEepPeHUsaX 40 nogayn.

3tan 3 (Mecaubl 4-10): NMpuBneyeHme KaHaugaToB B UHoun

MeMopaHAyMbl € 25 y4ebHbiMK 3aBegeHnsaMu B 1-m rogy (uenb — cebiwe 100 K 3-My roay);
NH(OPMaLMOHHbIE BCTPeYdn; 0byyeHne KOHCYIbTaHTOB; Bble34Hble PErNCTPaLMOHHbLIE MEPOMPUATUS.

9T1an 4 (MmecAubl 6-12): MunoT

3anyck nogbopa B CRM; nepBble NpoBepku LLNto3a 1; ckBO3HOW NMUAOTHbIN Habop 13 30-50
KaHAVOATOB AJ19 KOHKPETHbIX paboTofaTesnen; He3aBUCMMas oLeHKa NuaoTa nof HabnwoaeHnem CPI
(pa3pmen 17.2-17.3) no noboro peLieHns o pacluMpeHnn.

9Ttan 5 (Mecaubl 10-24): PacumpeHue u ctabunusauua

YBennyeHune Habopos (npu ogobpeHnn CPI), nobaBneHne crneunanbHOCTEN U MapTHEPCKNX LLEHTPOB
peannsaunu; cny>kba nogaep>xku Nocse Bble3[a; CeTb BbiMYCKHUKOB; BHELWHWA ayANUT; €XXeroaHbIn
OTYET 0 Npo3payHocTu ana CPI n coBeTa Mo 3TuKe.
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11. KamnaHua no npepynpeXxaneHuio MOLWWeHHU4YecTBa U
npoaBM>XeHulo bpeHpa

11.1 KoHuenuusa KaMmnaHum

OcHoBHOe coobuieHmne «PaboTa 3a pybexxom be3omnacHa, Korga oHa 3aKoHHa, NpoBepeHa, COBMECTHO yNpaBaseTcs
1 MOAroTOBJEeHa». AKLEHT — Ha pacno3HaBaHuM 6e30nacHbIX KaHa/oB, a He Ha HanagkKax
Ha KOHKYPEHTOB.

OCHOBHble TEMbI MpU3HaKyM MOLLIEHHMYECKUX areHTOB; NpaBa TPYA0BbIX MUrPaHTOB; NPOBEPKa perncrpaunm
MaTepuasnos pekpyTepa 1 3aKOHHOCTY paboToaaTesns; peasbHble PacxoAbl Ha JleraabHyl0 MUrpaLuio;
nctopun 6e3onacHoOro TPYAoyCTPOMNCTBA; OT/INYNS MO COBMECTHOr0 yrpaB/ieHus.

®dopmaT KopoTkue ponnkun, obbscHsAWMe Buaeo, nHporpaduka, 610rv, oTBeTbl Ha YacTble
BOMNpockl, 6powtopsl, paccbiikn WhatsApp, BebrHapbl, BEpCUN Ha pernoHasbHbIX A3blKax.

MoaTBepxoeHuns PerncrtpaunoHHbIn HoMep RA; Tapudbl; KOHTaKT a4 »kanob ¢ HanpaB/iieHUeEM B
HagéXHoCTn HEe3aBUCUMbIA COBET MO 3TUKE U PAaCCMOTPEHUIO anob; nepeveHb NPOBEPEHHbIX
paboTopaTenen; 3Hak ogobpeHns KommteTa No COBMECTHOW cepTUdUKaL K.

11.2 NMpaBoBblie U dTUYECKUE OrpaHuYeHus

e Hu 0OHO NMLO UM KOMMNAHUS He Ha3bIBAOTCA «MOLUEHHUKaMU» 6e3 NoKyMeHTaIbHbIX
N0Ka3aTeNbCTB, PUIANYECKO NPOBEPKM U, FAe NPUMEHNMO, 3aKJIloYeHns nonmuun/cyna.

» He monyckaeTcs AUCKpeaAnTaLU s NMLEH3MPOBAaHHbLIX KOHKYPEHTOB; CPaBHEHMWEe MPOBOANTCSA TOIbKO
Mo NMpPo3payHOCTL 1 pe3ysibTaTaM.

« Bce 3aaBfeHUn (NokasaTenu ycrnexa, 3apnjaTbl) NOATBEP)XXAAIOTCH; rapaHTUN paboTbl MU BU3 HE
npeaoCTaBNAOTCS.

e MNy6nnyHble 3as8BNEHNS MPOBEPSIOTCA A0 Ny6MKaumn; NPoABYXXEHWE YCAYT Mo HAalMy Ha4yMHaeTCs
TO/IbKO Moc/ie NofydYeHns nuueH3sum RA.
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12. CRM u TexHonornyeckasa nnartcgpopma

O6nayvHasa nnaTdopMa C posIeEBLIM YrpaB/eHMEM OOCTYMNOM, MopTasaMu KaHonaaToB, paboTtogaTtenen
1 y4ebHbIX 3aBeLEeHNN N BHYTPEHHEN aAMUHNCTPAaTUBHOW KOHCOJIbIO; B AAHHOM pefakumn
pacwmpeHa oasa npenocTaBiAeHnsa AoCTyna K NMpoCcMOTpy/ayanTy cOBMeCTHoM paboyen rpynne un
KoMunTeTy No COBMECTHOW cepTudmnKaumn.

MopTan kKaHgmnpaTa Pernctpaumns, npodunb, 3arpy3ka AOKYMEHTOB, OTCJ/IEXMBaHME CTaTyCa, MIaTEXHbIE
KBUTaHLUMK, obpalleHne C Xkanoboi B COBET MO 3TUKE N PAaCCMOTPEHNIO »Kasiob

MopTan paboTonaTens [aHHbIe MPOBEPKM, pa3MeLLleHNe 3asiBOK, PAaCCMOTPEHME CNNCKa KaHAMAATOoB,
Ha3Ha4yeHne cobecenoBaHuin, obpaTHasa CBA3b

MopTan yyebHoro 3aBeneHus MaccoBas 3arpy3Ka AaHHbIX Y4allMXCsl, OTCAEXMBaHWE rpynm, OTYEThl O
TPYyOoyCTPONCTBE, MEMOPAHAYMbI

MexaHu3m nogbopa OueHKa Mo NpaBuaaM: CneunanbHoCTb, KBaangmrKaums, onbiT, YPOBEHb A3bIKa,
BO3pacCT, MeAMLMHCKME nokasaTenu, ctaTyc ECR; oT4YET o npobenax

Moayfib NpoBepKu KOHTpO/bHbIE CAIMCKK, NPOLLECC MPOBEPKHU, YBEAOMAeHUs 06 MCTeYeHUn CPOKOB

Oby4yeHune / LMS PacnncaHwne rpynmn, nocewaemMocTb, OLEeHKa, BbIMYyCK COBMECTHbIX CEPTU(PNKATOB C
nposepkon no QR-kooy

OTcnexunBaHue BU3 1 Bble3aa Cnuncok JOKYMEHTOB, 3aMuncb, CTaTyC, Noe3aka, NoaTBepXAeHNe NpubbiTus,
conpoBoXxaeHune Ha 30/90/180-1 peHb

YnpaBneHue MaHenun TonbkKo Ans npocMoTpa aas CPI 1 coBeTa Mo 3TUKE N PaCCMOTPEHUIO XKaJslob
®durHaHCbl 1 cobnofeHne Tapudbl, cyeTa, BO3BPaThl, XXypHas ayauTa, perynsaTopHas OTYETHOCTb

TpeboBaHui

AHannTuKa KoHBepCcus BOPOHKU, CPOK A0 TPYAOYCTPONCTBA, yAOBNETBOPEHHOCTL paboToaaTens,

»anobbl, CTOMMOCTb OJIHOIO TPYAOYCTPONCTBA

be30nacHOCTb N KOH(PUAEHLNANbHOCTL: WNgPOBaHNE NpU Nnepefadvye n XxpaHeHUmn, poseson A0CTym,
XKYpHasibl ayanTa, MHOroakTopHas ayTeHTUdUKaLnsa; pasMelleHne gaHHbIX B IHONW C ABHbIM
corsacuem fo nepefayvu faHHbIX KaHOMAaTa POCCMNCKOMY paboToaaTento; yBeLoOMJIeHNE O
TpaHCrpaHW4YHOW Nepepade; cobnogeHne 3akoHa DPDP; e)xxerofgHas oueHKa ys3BUMOCTEN U
TeCcTUpoBaHMe Ha NpoHnkKHoBeHne (VAPT). MpuUMEHUMOCTb POCCUNCKMX TpeboBaHWI K JloKaan3aumm
OaHHbIX (pa3gen 6.2) ooskHa 6biTb MOATBEPXKAEHA, @ APXUTEKTYpPa COOTBETCTBYOLMM 0b6pa3om
CKOppeKTMpoBaHa [0 3anycka.
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13. Cuctema nposepku (LLUno3 1)

JIN4HOCTb

MacnopT

MpoBepKa OTCYTCTBUSA
CyaAnMOCTU

Ob6pa3oBaHune

TpynoBon CTax

MpodeccrmoHanbHble
HaBbIKU

MegnumnHckas
NPUrogHoCTb

lMpoBepka
paboTonaTtens

3asaBneHuns

Aadhaar / nacnopT / PAN, buomeTpuyeckas nnum
BupgeonpeHTudmnkauyma KYC, nogreepxxaeHue agpeca

Cpok nencTBms He meHee 18-24 mecsaues; ctatyc ECR
/ ECNR

CripaBka 06 OTCYTCTBMM CyAMMOCTU Yepe3 Passport
Seva; xapaKTepucTuka n3 y4yebHoro 3asefeHuns

MpsAMasa NpoBepKa B BblAaBLUEM NOKYMEHT COBETE,
yHuBepcutete nnbo NCVT / SCVT

MncbMa 06 onbiTe paboThl, CBA3bL C paboTogaTenem,
cBepKa ¢ EPF / paCY4€THbIMU fINCTKaMun

MpakTuyeckas oueHka skcnepToM, paboTatoLum no
ctaHgapTam NSDC, nnbo napTHEpPOM

MpenBaputensHoe obcnenoBaHne B yTBEPKAEHHON
KJIMHWKE; AOMNOJIHUTENIbHbIE POCCUACKNE MeAVLIUHCKNE
TpeboBaHua nocse NpmbbiTus

Pernctpaumnsa (MHH/OIPH), pa3pelieHune Ha
npuBJie4eHne NHOCTpPaHHoOW paboyel cubl,
drHaHCOBOE MoJIOXKeHWe, NCTopusa »xasob

MopnncaHHoe corniacme, KOQEKC NoBeAeHNs,
NOATBEP)KAEHNE 03HAaKOMJIEHUS C NAaToN,
SKCTPEHHbIN KOHTaKT

CooTBeTCTBME NaHHbIX BO BCEX
OOKYMEHTax; OTCyTCTBUE
pacxoXxneHumn

DencteButeneH, 6e3 nospexxaeHnn

OTCyTCTBME CYyAMMOCTY; NaBHOCTb
CNpaBKu B npegenax
YCTaHOBJIEHHOI O CPOKa

nO,D,TBep)K,D,eHO BblAaBLUUNM
OpraHom

MonaTeep>KAeHbl 3asiBNeHHbIe
nepuog v OOJXKHOCTb

CooTBeTCcTBUE
npocheccrmoHasibHOMY CTaHAApPTY
paboTonaTtens

MpuroaeH K 3aaBAeHHON
npocdeccun

CTaTyC NnpoBEepeHHOro
paboTonaTtens BHecéH B PeecTp
NnoATBEPXXAEHHOIO Cripoca
paboTonaTenen

MoNHbIN KOMNAEKT

Jllobon nopaenbHbIN AOKYMEHT BNEYET OKOHYATEIbHbIN 0TKa3 1, Npy HeE0BX0AMMOCTH, yBEAOMJIEHNE
OpraHoB BnacTu. PeweHus rno nposepke pukcmpytotcs B CRM ¢ nMeHaMn NpoBepsoLLmnX 1
BPEMEHHbIMM OTMETKaMU; KaKAblll 0TKa3 npoBepseT BTOPOW CrneumasncT, a 3aKOHOMEpPHOCTHU
OTKa30B AOCTYMHbI B KOHCOJIN ynpaBJsieHna n ayanTta (pasgen 12).
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14. Oby4yeHue, coBMeCTHaA cepTudmkKauma M akKkpeautTauua
(LLinros 2)

14.1 YyebHasa nporpaMmMa

I N L

Pycckun a3bik Al 80-100 AndasunT, NpuBETCTBUA, Yncna, paboyme pasbl, 1eKcuka
6e30MacHOCTN, MHCTPYKLWUK, MOBCEAHEBHAN XXN3Hb

Pycckunm a3bik A2 (ona 6onee 80-100 Pa3roBopHas peyb, YTEeHNE UHCTPYKLUNNA, POPMbl, OCHOBbI MMCbMa
KBaJMMMLMPOBAHHbIX

OOJDKHOCTEN)

KynbTypa 1 obLiecTBo 12-16 O6bl4aun, KNUMaT, MNTaHWe, STUKET, 3aKOHbI 4J19 UHOCTPaHLEB,

B3aMMOLENCTBME C OpraHaMm BAacTun

PaboTa n 6e3omacHoOCTb 16-24 Poccuiickme HopMbl Ha paboyem mecTe, oxpaHa Tpyaa, CU3, nencTeua
B Ype3Bbl4aMHbIX CUTyaLunsax, TPyAOBbIE MpaBa, AOrOBOPLI, 3apnJjaTa,
paboyee Bpems

MpodeccrnoHanbHbIN 20-40 Pycckas npogeccmoHanbHasa TEPMUHOMOMUSA, CTaHOapThI,

ajanTauMoHHbIN MOOY b MHCTPYMEHTbI; NpakTn4Yeckoe NoBTOpeHne HaBbIKOB

Mpensbie3nHas 8 lMpaBa MMrpaHTOB, CTPaxoBaHMe, AeHeXHble nepeBoabl, baHKOBCKMe

OopueHTauNoHHas NMoAroToBKa yC/lyrvi, MOLEHHNYECTBO, ropsivas JIMHUSA, KOHTaKTbl MOCOJILCTBA,
3[,0pOBbE

LUndposas n puHaHcoBas 6 Mo6ubHbIE MPUNOXKEHUSA, UHCTPYMEHTLI NepeBoaa, 6aHKOBCKUIA CHET,

rpamMoTHOCTb KaHaJibl fleHeXXHbIX NepeBoaoB

O61EM 06yyeHus: 142-194 yaca no nporpamme Al; 222-294 yaca (okono 220-300) ¢
OOMONHUTENbHBIM MoaysieM A2 ONna OO/HKHOCTEN C NOBbILWEHHbIMY TpeboBaHuAMN. MNnaHoBas
MPOOOJ/IKUTENbHOCTL: 8-12 HeaeNnb B 3aBUCMMOCTM OT BbIBpaHHOM NporpamMmbl U pacrmncaHus;
rpynnbl no 25-30 4enoBek, COOTHOWEHWEe nNpenofasaTenen n ydawmxca — go 1:30. OueHka:
NMMCbMEHHas, YCTHas N NpakTuyYeckas; MMHUManbHbIN NpoxoaHon 6ann — 70%; fonyckaeTcsa ofHa
MOBTOPHas NonbITKa.

14.2 KoMuTeT No COBMeCTHOM cepTumkKaumm — KJjo4yeBoe usMeHeHue OaHHOM
penakuum

CepTtudukauymsa 6osnblue He nposoanTcs RUSINDICA eamnHonnyHo. OHa OCYLLIECTB/ISETCSH COBMECTHO
MOCTOSAHHbLIM KOMNTETOM no coBMmecTHon cepTudumnkaumm RUSINDICA 1 poCCUACKOro opraHa,
cthopMUpoOBaHHbLIM cnegyowmm obpasom:

e CocTaB: pykoBoaunTesnb obyyeHusa/oueHkn RUSINDICA n Ha3Ha4YeHHbIN NpeacTaBUTESlb POCCUNCKOro
cepTuuumMpyoLLLero opraHa (npegnaraetcs: POCCOTPYAHNYECTBO, A3bIKOBOW LLEHTP POCCUNCKOrO
yHUBepcMTeTa-napTHEPa NMB0 Npu3HaHHbIA MUHTPYLOM OpraH OLEHKN).

e OYHKLWNA: COBMECTHOE YyTBEP)KAEHME CTaHAaPTa OLLEHKM, COBMECTHOE pacCMOTpeHne
MorpaHNYHbIX pe3ybTaToB cOavYn/Hecoavym n CoBMeCcTHas Bblgadva cepTudukaTa Skill Bridge ¢
nposepkon Mo QR-koay n 3HakamMu o6enx CTOPOH.

RU 26 /64



RUSINDICA

powered by \
RUSINDICA

Bridging Ambitions. Connecting Nations.

» [lpn HanNM4YMM NPU3HaAHHOIO BHELLIHero TecTa (Tuna TPKU) ero pe3ynbTaT YYUTLIBAETCS B PELUEHUN
KoMnTteTa Kak 06beKTUBHOE, MEXOYHAPOAHO MPU3HaHHOE MOATBEPXKAEHNE HapAdy C BHYTPEHHEN
OLLeHKOMN.

« [nsi npoeccnoHasnbHbIX MoAyeln Ha MHANNCKON CTOPOHE NpeaycMaTpuUBaeTCsl COOTBETCTBUE
cTaHaapTaM NSDC / oTpac/ieBbiX COBETOB MO KBaANMUKaUnUsM. Nprn3HaHNE COOTBETCTBYOLWMMMU
NHIOVACKUMU U POCCUIACKUMUN OpraHaMn A0JKHO ObiTb MMCbMEHHO NOATBEP)XAEHO A0 3aAB/IEHUSA O
NpU3HaHUK cepTuUKaTa obenmMm cTopoHamu.

e Cnopbl 0 peleHnax No cepTudnKkaumm MoryT nepenaBaTbCsl HE3aBUCUMOMY COBETY MO 3TUKE U
paccMoTpeHuto xasnob (pa3gen 5.2).

14.3 Cpoku aKKpegutTauum

B mecsaubl 3-6 nogTBEPAUTL NMpeacTaBnTens B KoMmTeTe No COBMECTHON cepTUdmKaLnum 1 NpoBecTu
rnepeoe COBMECTHOe 3aceflaHune Mo yCTaHOBJIEHMIO CTaHAAapTOB oueHKK Ao LWno3a 2 nepson
nunoTHoM rpynnel (pa3gen 17). NMocne nognncaHna NepBoro MeMopaHayma ¢ pabotonatenem um
dopmMupoBaHua KomnteTa npmsHaHme nporpamMmmel nocosibctsoM/MUI NHovn B pamkax
OBYCTOPOHHEr0 COorjlalleHnst pacCMaTpPUBAETCS Kak CTpaTernyeckas AOMoJHUTEebHas BO3MOXKHOCTb,
a He obsA3aTeNbHOE yC/I0BME.

14.4 OpraHusauua obyvyeHus

ObyyeHune NnpoBoANTCS Yepe3 NapTHEpcKUue ITI, MoNMTEXHUYECKME YUPEXOEHUS U S3bIKOBbIE
WHCTUTYTbl C OHNanH-3aHATUAMM; RUSINDICA n KoMnteT No COBMECTHON CepTUPUKaLNmM COBMECTHO
OTBeYaloT 3a CcTaHZapT oueHkn; RUSINDICA He CTpoUT 1 He 3KCnlyaTupyeT COBCTBEHHbIN YHEOHbIN
LeHTp. KBanndunumnpoBaHHble npenofaBaTen PyccKoro f3bika (MUHUMYM — Bbicllee obpa3oBaHue
Mo PYyCCKOMY $13bIKY UM JIMHIBUCTUKE) MPUBJIEKAOTCA ANA KaXXA0W rpynmbl, a NpUriawéHHble
npenogaBaTenNn — HOCUTENN A3blKa YYACTBYIOT OHJIANH.
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15. 3awmuTa pabOTHUKOB U 3TUYECKUE FrapaHTUMm

» KomnnekcHas npoBepka paboTogaTenen: opugnyeckas perncrpauns, CObCTBEHHUKN, TNLLEH3UN,
(hMHaHCOBOE MOJIOXKEHNE, peKOMeHAaumnn, NpexxHre »asnobbl; exxerogHas NOBTOPHas NPOBEPKa;
peLleHNs 0 YEPHOM CNUCKE NPUHMMAET HE3aBUCUMBbIA COBET MO 3TUKE U pacCMOTPEHUIO XKanob, a
He RUSINDICA egnHonn4yHo.

e [lpoBepKa OO/IXKHOCTU: MUCbMEHHOE NnoaTBepX4eHWe OO0J/IXKHOCTHbIX obs3aHHOCTEN N MmecTa
pa60Tb|; Mo BO3MO>XXHOCTU — HE3aBNCMMOE NnoaATBeEPXOEHNE Hepe3 MoconbcTtBO NHOWUNM B MockBe /
KOHCYJIbCTBa.

e HyneBasi TepnnuMoOCTb K HErpa>KAaHCKMM NN CBSA3aHHbIM C KOH(PANKTOM ponsam: nobon
paboTopaTenb C TAKUMU NPU3HaKaMN UCKJTIIOYAETCSH, O HEM CO0BLLLaeTCS KOMMNETEHTHBLIM OpraHaM;
nosioxeHne obecneyrBaeTCsa COBMECTHO C POCCUACKMM ONepaLMOHHbLIM MapTHEPOM 1 Npun
HeobXxoonMMoCTK nepelaéTcs Ha paccMoTpeHue CPl.

e CTaHOapTbl AOroBopa: ABYA3bIYHbLIA OOrOBOP (QHMIMNCKUA / PYCCKUIM C KPAaTKUM N3JI0)KEHNEM Ha
MECTHOM fA3bIKe), onpeaensaowmnn NpMMEHNMOe NPaBo, MeCTO PAaCCMOTPEHNS U KOHKPETHbIN
MexaHM3M pa3peLlleHns cropos (pasgen 6.2); kKaHoMA4aT MoAMNMCbIBAET €ro TO/bLKO Noce
KOHCY/ibTaLuN.

e Mpo3payvyHoCTb NaaThl N Xanobbl: onybanKoBaHHbIE Tapudbl, KBUTAHLMN, NOINTUKa BO3BpPaTa;
KPYyrJloCyTo4Has rops4vas JIMHUSA C HanpaBJsieHneM obpallleHnii B HE3aBUCUMBbIN COBET MO 3TUKE U
paccMoTpeHuto xasnob; nepepada sonpocos B MU NHgnm (MADAD) n MoconbcTBo MHAWN B
Mockse.

+ Bo3BpalleHune n penatprauuns: 40roBOpHOE NoJIOXKEHNE N CTpaxoBaHWe penaTpuaumnu;
onpenenéHHble Npoueaypa v UCTOYHUK PUHAHCUPOBAHUS (Ype3Bbl4aHbIN hoHO U3 HEDBONbLLLON
00JIM BbIPYYKIN) MOATBEPXKAAKTCA A0 3anyCcKa nuoTa.

¢ MobunbHOCTb pabOTHUKOB: A0 Bble3da KaHOAMAATaM ICHO 06 BbACHAETCA MOJI0XKEHNE POCCUACKOr0
npaBa 0 cMeHe paboTogaTens Npu HaaNYMK paspelleHnsa Ha paboTy (NogNexnT NoOATBEPKOEHUIO
opucTamu, pasgen 6.2).

e 3awwmTa faHHbIX: cobnoaeHne 3akoHa DPDP Ha MHAMNCKOM CTOPOHE; poccuinckue TpebosaHms K
JloKanmsaumm gaHHbIX (pasgensl 6.2 1 12) noaATBEp>XAAloTCA U oTparkatlTca B apxutektype CRM.

e XeHLWWHbI-PaboTHMLbI, €C/IN YHACTBYIOT: AOMOJIHUTESIbHbIE FAPaHTUMN MO NPOXXMBAHUIO,
TPAHCMOPTY M PAaCcCMOTPEHMIO »Kanob.

» Hap3op: HE3aBUCUMBIN COBET MO 3TMKE M pacCMOTPeHUto Xasob paccMaTpumBaeT obpalleHns n
ayONTOPCKME OTYETDI; eXXeroaHbi 0bLLe0oCTYNHbIA OTYET 0 NPO3PaYHOCTN COCTaBASAETCS
oTaenbHo oT cobcTBeHHOM oT4E€THOCTM RUSINDICA no KPI.
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16. 'pacduk peanmsauum

MeponpusaTtue Mec. 7-9 Mec.
10-12

Pernctpauuun, opugnyeckmne 3akao4veHuns,
nogava 3asaBfieHnsa Ha nuueHsnio RA

dopMupoBaHue coBmecTHon paboyen rpynnel @ o
1 COBETa Mo 3TUKe

OpobpeHune nuueHsnm RA n BHeceHune [ ()

nenosnTa

Beb6-canT, bpeHna, MHGDOPMaLIMOHHaN () ® () [ [ ]
KaMnaHusa

WccnepoBaHne n aHannTUYeCKNI AOKNaL

Poccumckuim onepaumoHHbIN NapTHEP, () [ ] [ ]

IOPUCTLI, B3aUMOOENCTBNE C OpraHamMu

BJlaCTWN

Monknto4veHne paboTonatenen n peectp o o [ J

cnpoca (KoHKpeTHble paboTopaTenn)

MemMopaHayMbl € yHeﬁHbIMI/I 3aBegeHnaMun n [ ] [ ) ()
perncTtpaunoHHble KaMnaHn

Pa3paboTka 1 3anyck MUHMMaJIbHO () () ()
»XUn3HecnocobHom Bepcum CRM

YcTaHoBJIeHNe CTaHAapToB KoMuTeToM no ) ()
COBMECTHOWN cepTuduKkaumm

MunoTHasa rpynna (npoesepka, oby4veHue, () )
CoBMeCTHas cepTudgunkaumnsa, otéop)

He3aBucmmas oueHKa nMnaoTa nog [ )
HabnoneHnem CPI

Bu3bl, Bble3g 1 cnyxxba noaaepxku )

Pacwwnpenmne (npn onobpeHun CPT)
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17. MUNOTHBLIX NPOEKT U KPpUTEepUU ycnexa

OnpenenéHHbIN MUAOTHbBIN MPOEKT npealecTByeT /tobbiM 0693aTesIbCTBaM MO PaCLUMPEHNIO B 1-M
roay; ero oueHka Hezasucmma oT RUSINDICA n npoxoauT noa HabnogeHnem coBMecTHomn paboyen
rpynnbi.

17.1 OxBaT nusoTa
e Pa3smep rpynnbl: 30-50 KaHQMApaTOB, BECb nNpouecc, 3-4 cneymanbHOCTN.

« PaboTomaTenu: UCKIOYNTENBHO KOHKPETHbIE NMPOBEPEHHLIE poccuiickme paboTogaTenu, npoduan
KOTOPbIX NpuBeAeHbl B pasaese 3.2 (He MeHee OBYX NOATBEPXXOAOTCSA A0 3aMycka nNuioTa).

* Y4ypexgeHus: nepBoHa4vasibHble NapTHEPCKMe ITI/MonnTexHn4Yeckne y4pexaeHuns ¢ nognucaHHbIMun
MeMOopaHAyMaMu Uan nncbMamm o0 HamepeHunsax (pasgen 3.3).

e OpMEHTMPOBOYHOE OKHO MUJIOTHOIO MPOEKTa: Mecsaubl 6-12, ¢ y4éTOM HeobXoAMMOCTH
corsiacoBaHus ¢ NogpobHbIM rpachnkom B pasgesie 16. NMpoao/mKNTenbHoCTb 0koso 200 gHen Ha
KaHAugaTa ABNgeTCa NAaHOBbIM AonyLweHneM, nogiexawmm npoBepke B xone nusaoTa, a He
CPOKOM, yCTaHOBJIeHHbIM Tabnuuen KoHeepcumn B pasaene 8.1. UTorosas oueHka ANa NPUHATUSA
peLeHns 0 pacluMpeHUN AOJ/DKHA BKOYaTb MoKa3aTesb yaep>KaHus paboTHnkos yepes 90 gHen
nocsie NpubbLITUA, NPeayCMOTPEHHLIN pa3aenom 17.2.

17.2 KpuTepuu ycnexa nusoTta (4YMcnoBbie NOPOru peLeHus o NPoaoIKEeHUU)

Jons ycnewHo npolealmx nposepky Lno3sa 1 = 90% KaHAWAaToB, Jowealmnx fo LWno3sa 1, npoxoasT 6e3
noaaenbHbIX/HeA0CTOBEPHbIX NOKYMEHTOB

3aBepLIEeHME U yCreLwHoe npoxoxxaeHue Lno3a MocewaemocTb = 80%; He MeHee 70% OLLEHVMBaeMbIX KaHANOATOB
2 COAloT C NepBO NONbITKM (MHANBUAYaJbHbIN MPOXOAHON 6ann —
70%, paspen 14.1).

100% cepTMdUKATOB NMUIOTHOW rPynnbl BblAAIOTCA COBMECTHO
KomunteTom no ceptundmkaumm RUSINDICA n poccunckoro opraHa
(Hn ogHoro cepTudukaTa Tobko oT RUSINDICA)

Bbliaya COBMECTHbIX CepTUPUKaTOB

CJ'Iy‘-IaI/I MOLUEeHHNnYeCTBa nanm nognesibHblX 0
JOKYMEHTOB, gouleniline 0o Bblesna

CobnioneHne [oroBopHbIX TpeboBaHUM
paboTonaTenem

CoxpaHeHue 3aHAToCTKN Yepe3 90 aHenm nocne
npnbeiTna

MKanobbl, 3aKpbITble COBETOM M0 3TUKE U
paccMOTPEeHMIo Xanob B TeyeHne 7 gHei

He3aBucmmas oueHKa nuioTa 3aBeplLueHa B
npucyTcTBun HabnopaTens CPI

RU

100% npenno>XeHnn NpoxoaAT NPOBEPKY MO KOHTPOJIbHOMY CMUCKY
[0roBopa, BKJOYas NnpMMeHnMoe npaso 1 paspeLleHne Crnopos
= 90%

= 95%

[Oa / HeT — oTBeT «HeT» npmnocTtaHaB/AMBaeT paclumpeHne oo
yCTpPaHeHns He0CTaTKOoB
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17.3 OpraH, npuHUMaIOLWUA peLueHune

Bridging Ambltlons Connecting Nations.

He3aBucuMbIN s3KkcnepT (NoanexxnT Ha3HavyeHuto, He oTHocuTcst K RUSINDICA) rotoBuT OTHET 06
oueHke nunoTta. CoBMmecTHada paboyasa rpynna (pasgen 5.1) NpuHMMaeT peleHne 0 paspeLleHnn nan
3anpeTe pacwmpeHns 3a npeaensl nunoTHour rpynnbl; RUSINDICA He obnagaeT 3TUM NOJIHOMOYUEM

€ONHOJINYHO.

18. Knio4yeBble noka3satesun 3¢p(peKTUBHOCTU, MOHUTOPUHT U

coumanbHbin 3pdekT

KnioueBon nokasartenb 3cdpcdektuBHocTu (KPI) LleneBoe 3Ha4YeHue

MpoBepeHHble KaHAMAATbI, TPYAOYCTPOEHHbIE Ha MPeAIOKEHHbIX
[OFOBOPHbIX YCJIOBUSIX

CJ'Iy‘-IaVI MOLUEeHHNYeCTBa nam nognesibHblX OKYMEHTOB, Aowwenwmne 0o
Bble3aa

KaHOupaThbl, 3aniaTmBLUMe CBepX onybnMKoBaHHbIX TapngoB
CpoK OT perucrpauum ao npeasoxxeHns paboTsbl

YcnewHocTb obyyeHns n yooBneTBOpEHHOCTL paboToaaTenen
CoxpaHeHune 3aHATOCTU Yepe3 6 MecsALeB

MKanobbl, 3aKpbITbie B Te4eHne 7 OHel (COBET Mo 3TUKe N pacCMOTPEHUI0
»xanob)

Mopknio4éHHble y4ebHble 3aBefeHNs
3acenaHns COBMeCTHON paboyei rpynnel, NPoBeAEHHLIE MO rpatunky
CepTudurkaThl, BblAaHHble COBMeCTHO (He Tosibko RUSINDICA)

ObecneyeHHble eHeXHble NepeBoabl (MHMOPMALMOHHbIA NoKa3aTesb)

v

98% TpyOoOyCTPONCTB

125 aHen

IA

I\

80%un=4/5
= 90%

= 95%

25/60/100 B 1-m/2-M/ 3-M rogax
100%
100%

YYéT no Kaxxgomy paboTHUKY; exerogHas
OTYETHOCTb

CoumanbHbIn 3eKT: 4OCTONHOE, 3aKOHHOE, COBMECTHO yrnpaBasemMoe TPpyAoyCTPOMNCTBO
KBa/IMPULNPOBAHHON MOJIOLEXKN; CHUXKEHME YUCTIA XKEPTB MOLLUEHHNYECTBA; NOBbILIEHNE
TpyLoycTpanBaeMocTu 6narofaps si3bIkOBOW M MPOM3BOACTBEHHON MOATOTOBKE; LEHEXKHbIE
nepeBobl CEMbAM; OOKa3aHHbIN 1N NOAAAIOWNIACA ayOUTY MEXaHWU3M NHONNCKO-POCCUNCKOro
Ka[poBOro COTpyAHMYecTBa. ExxerogHas oTY4ETHOCTb 06 adhheKkTe C MPOBEPEHHBLIMY MOKa3aTeNaIMN
NpeacTaB/sSeTCa 3auHTEePEeCOBaHHbIM CTOPOHAM OpraHn3aLun-3asaBuUTeNs U COBMeCcTHoON paboyen

rpynne.

RU
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19. Heo6xoaumana nHdpopMaLma U NPUIIOKEHUA

19.1 CeBepeHusl, HeobOXxoaouMbie 00 Nopmaym

e PekBu3ntbl koMmnaHum (CIN, gaTta peructpaunn, aupektopa, PAN, GSTIN, agpec) n npocunn
yypegutenen — pasgen 3.1.

* He MeHee ABYyx NoAMNUCAHHbIX MNCEM O HAMEPEHUSAX UM MEMOPAHAYMOB OT POCCUACKUNX
paboTopaTenen — pasgen 3.2/ 7.1.

+ He MeHee NATU NKUCEM O HAMEPEHUAX NI MEMOPAHAYMOB OT MHANUNCKUX Y4ebHbIX 3aBeAeHUn —
pasgen 3.3.

+ Ha3HayeHHble 4YneHbl cOBMeCcTHOW paboyei rpynmnbl ¢ obenx cTopoH — pa3gen 5.1.
e Ha3Ha4eHHble YNeHbl COBETa MO 3TUKE N pacCMOTPEHUIO XKasob — pazgen 5.2.

e Ha3Ha4eHHbI POCCUNCKUI NpeacTaBuTeNnb B KoMUTeTE N0 COBMECTHOW cepTudmkaumm — pasgen
5.3/14.2.

e lMoaTBepXAeHne OeNCTBYIOLLUX KpuTepues pernctpaumm RA, npenensHoOM nnaTel U cTaTyca
3aKOHOMpPOEeKTa afiBOKATOM MO 3MUrpaLMOHHOMY npaBy — pa3gen 6.1.

e [MoOTBep)XaeHne OeNCTBYIOWMX POCCUNCKIMX MpoLeayp (KaTeropms KBOTbl, MOPSAAOK pa3peLlleHmns
Ha paboTy 1 BU3bI, MEAULIMHCKME U A3blKOBble TpeboBaHWs, TNLEH3NPOBaHNE HalMa,
NPMMEHUMOCTb JIOKaN3aLUnn AaHHbIX) POCCUACKMMU I0PUCTaMM UK MOCOSIbCTBOM — pasaen 6.2.

« KomMep4eckue npephoxxeHma nogpanydmkos no CRM, nposepke, 06y4eHUto n KamnaHun; AaHHbIe
CMA n npunnox>xeHns B 6aHKOBCKOM chopmMaTe npum 3anpoce KpeguTa.

* lNopTeepxaeHue rnokasaTesien crpoca 13 pasgena 2 nepBnYHbIMM NCTOYHMKamun (PoccTtaT /
MuHTpyA Poccun / MB[l) BMECTO MCMOb3yeMbIX Cedac BTOPUYHbIX Nnybankaunm CMUA.

[o nonaym Heobxoammo cornacoBaTb rpaduk: pa3gen 10 npenycMmaTpusaeT NMAOT B Mecsubl 6-12 n
OKHO paclumpeHnsa B mecsubl 10-24, Torga Kak pasgesn 16 oTHOCUT npoBefeHune nmiaoTa K Mecsauam
10-12/2-my rony, a HE3aBUCUMYIO OLLEHKY U pacllMpeHne — Ko 2-My rogy. TpebyeTcs yTBepanTb
eOunHbI 6a30BLIN rpadyrK, COrlacoBaTb CPOKM YCTAHOBIEHUS CTaHAAPTOB cepTuduKaumm B
pasgenax 14.3 n 16, npegyCcMoTpEeTb OLLEHKY yaep»XaHna dyepes 90 gHen n NoBTOPHO NMPOBEPUTDL
MJjaH TPYAOYCTPOMNCTB Ha 1- roa € y4€TOM yTBEP)XAEHHON NoC/ef0oBaTENbHOCTU. PaclumpeHme
rno-npe>xHeMy 3aBuUcuUT oT ogobpeHns CPIN cornacHo pasgeny 17.3.

[o nonayn Heobxoaumo pnHaHCcoBoe 060CHOBaHME: MPUIIOXKNTL AOMNYyLLEHUS, rpadukm cbopos 1
3aTpaT, ABMXKEHNE OAEHEXHbLIX CPeaCcTB U pacyéT 6e3ybbIToO4HOCTKN, MOATBEPXKAAOWME OPUEHTUP
«2-nropn /410 TpyooycTponcTB» 13 pasgena 1.3. B gaHHoM DPR Takas noaTBep)xaatowas Moaesb
rMokKa OTCYyTCTBYET.
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MpunoxeHue A: dopmMma 3asBKU paboTogaTtena Ha nepcoHan (nons)

HanmeHoOBaHMe KOMNaHWK, perncTpaunoHHbele HoMepa, agpec, Beb-carT, KOHTaKTHOe 1L,
YMOJIHOMOYEHHbI NOAMUCAHT; 0TPacib, MecTo paboThl, KONMYECTBO BakaHCUIA, AaTa Havana, CPoK
[,0roBopa; CreumnasbHOCTb/A0/IKHOCTb, KBaNMpUKaLNa, CTax<, CepTUgUKaTbl, BO3PAaCTHON AMana3oH,
ypOBeHb si3blKa; 3apnsaTa, npaBuia CBEPXYPOYHON paboThl, yaep)KaHWs, MPOXXUBaHWE, NUTaHNe,
TpaHCNopT, MeauumnHcKkoe obecneyeHne, CTpaxoBaHue, OTNYCK, MOJIMTUKA onaTbl 0bpaTHoOro buneTa;
TpeboBaHusa 6esonacHocTn, CN3, obyyveHune no npubbiTun, CTaTyC pa3peLwleHnsa Ha paboTy/KBOThI, hopmaT
cobeceloBaHUS, CPOKM NPENOXKeHNS; 3asaBneHne 06 OTCyTCTBUM BOEHHOM U CBA3AHHOW C KOH(JINKTOM
hesTenbHoCTU, cobnoaeHe POCCUICKOro TPYAOBOrO 3aKOHOAATE/IbCTBA, YCJI0BMSA OMNaThl.

Mpuno>xxenue B: KOHTpOﬂbeIﬁ CNMUCOK OOKYMEHTOB KaHAMnagaTtTa

MacnopT (cpok pencteus), Aadhaar, PAN, dhoTorpacum, noaTBepXaeHNe agpeca; AOKYMEHTbI 06
obpa3oBaHMN 1N BEAOMOCTM OLLEHOK, npodeccnoHanbHble CBUAETENbCTBA; NMCbMa 06 onbiTe paboThl,
pacy€THbIEe INCTKU, BbiNcKa EPF; cnpaBka 06 OTCYyTCTBUU CyAMMOCTU, MEAULIMHCKOE 3aKJIl0HeHME,
cBefeHNs 0 BaKUMHaUMK; A3bIKOBOM cepTUdUKaT (Npy Hanm4mmn), pesyfibTaT OLEHKN HaBbIKOB;
noAmnMcaHHoe corjlacme, KOLEKC NMoBeAeHNs, MOATBEPXKAEHNE 03HAKOMJIEHUSA C NIATON, 3KCTPEHHbIN
KOHTaKT.

Mpuno>xeHue C: OCHOBHbIE YCJIOBUA MeMOpaHAayMa C y4ebHbiM 3aBegaeHueMm

MpeaMeT: MHDOPMALIMOHHbIE BCTPEYN, perncTpaumns, napTHEPCTBO Mo obyyeHunto, cofeicTBne
TPYLOYCTPONCTBY; OTCYTCTBME MaTEeXeN y4allMxcsa CBepX onyb/IMKOBaHHbIX TapudoB; 3anpeT JINYHbIX
BbIMJAT COTPYAHMNKAM yUpeXXAeHUs 3a KaxKAoro KaHamaaTa; obs3aTenscTea no o06MeHy faHHbIMU U
cornacuio; KOHPUAEHUNANbHOCTb; OTYETHOCTbL, paboyne coBellaHUss N MeXaHU3M PacCMOTPEHMS XKasob;
CPOK AENCTBUS U MpeKpaLleHme.

Mpuno>xeHne D: OCHOBHbIE YCJIOBUA MeMOpaHAyMa C pPOCCUMACKUM paboTopaTtenem /
onepauuoHHbIM NAapPTHEPOM

CTtaTyc npoBepeHHoro pabotonatens, OTBETCTBEHHOCTb 3a KBOTY 1 pa3pelleHune Ha paboTy, cTaHaapThbl
[0roBopa; pa3Mep nJaThbl, CNocob 1 CPOKK OMNaThl, YCIOBUS BO3BPaTa; 3anpeT BOEHHbIX UM CBA3AHHbIX C
KOH(IMKTOM poJiein; 3anpeT TOProsauv JI0AbMU N YAEPXKaHUA NacrnopToB; NOAAEPXKKaA, MPOXKMBaHue,
MeauumnHckoe obecrnedyeHne, paccCMOTpeHne Xanob, penaTpraumns; 4ocTyn npeactasuTenen Rajgriha,
coBMecCTHOM paboyen rpynnbl U MOCONILCTBA ANA NPOBEPKU YCOBUIA; MPaBo ayaAnuTa; NMPUMEHMMOE NpaBo U
NopsiioK pa3peLLeHmnsi CMOpPOB.

Mpuno>xxeHue E: OCHOBHbIE UCTOYHUKU, PACCMOTPEHHbIE NMPU NOATrOTOBKE NpoeKTa

CoobweHns CMU 06 MHANNCKO-POCCUNCKOM COrnalleHnn o Tpyaoson mobunbHocTn, aekabpb 2025 r.;
Moscow Times (22 ssHBaps 2026 r.) 0 POCCUNCKNX pa3peLleHmnsax Ha paboTy ong rpaxgaH Houm n
npegnaraemMon Keote Ha 2026 rof; MMHNCTEPCTBO MHOCTPaHHLIX Aen MNMpaButenscTtea MHAMN: NPOeKT
3aKOHa 0 3apybexxHon MobunbHOCTK (copencTeue n bnaronosnyyme), 2025 r. Bce nokasaTennm C NOMETKON
«TPEBYETCHA NMPOBEPKA» B pa3aene 2 A0/KHbl ObITb CBEpeHbl C MEPBUYHBIMU POCCUNCKNUMN 1
WHANACKUMUN rOCYyAapCTBEHHbIMU UCTOYHMKAMN 00 OKOHYATEesIbHOW Nogayn.
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MpunoxeHue F: CoBMecTHasa pabouas rpynna u coBeT Mo 3TUKE U PAaCCMOTPEHMUIO Xanob —
NPOEKT NoJIoXKeHUs (NoAIeXXUuT COBMECTHOMY COrJ1acOBaHMIO)

KpaTkoe nonoxxeHue, onpepensioliee CoCcTaB U Npouenypy HasHa4YeHns; KBOPYM 1 NEPUOANYHOCTb
3acefaHuin; NopsnoK NPUHATUSA peLlleHnn (KOHCeHCYC / 60bLWNHCTBO); Npenens o6s3aTesnbHbIX
MOJIHOMOYMI (COBET MO 3TUKE: pa3peLleHne xanob n 4épHele cnucku; CPI: n3aMeHeHMs peecTpa crnpoca u
peLUeHns 0 paclUMpPeH NUIoTa); NOAOTHETHOCTb; CPOK MOSIHOMOYMIA. MOASIEXKNT COBMECTHOW
pa3paboTke C POCCUNCKUMU MPeaCTaBUTENSAMUN NOCSE NX HAa3HAYeHWs.

MpunoxeHue G: Perucrpaums sanpoca u noareep>XaeHus nosyvyeHus (paspen 9)

OOHOCTPaHMYHbIN CONPOBOANTENbHBIN JINCT, NpUAaraeMbi Npu nogaye, GUKCUPYOLWNA aaTy
odunumanbHOM nepedayn gaHHoro DPR (¢ 3anpocom mn3 pasgena 9) KOHKPeTHOMY POCCUACKOMY OpraHy u
MoJly4YeHHbIN B OTBET HOMep NoATBEP)KAEHUS/perncTpaunm.

OroBopKa: HaCTOALWMN OTHET ABNAETCA LOKYMEHTOM MJaHNUPOBaHMSA, NOAroTOB/eHHbIM 15 Rajgriha
Consulting Private Limited. ®nHaHCOBbIE MPOrHO3bl NPeACTaBAAIOT COOOM OLLEHKN Ha OCHOBE YKa3aHHbIX
OOMyLLEHU N He ABAAI0TCA rapaHTuaMu. HopMmaTumeBHasa nHhopMaLumns NoANeXNT He3aBMCUMON NMPOBepKe
00 eé ncnonb3oBaHUA. Moaa ¢ NOMeTKOW [MOANEXUT 3an0SIHEHUIO] A0/KHbI ObITb 3aM0/IHEeHbI 40
npu3HaHusa DPR roTtoBbIM K nofave.
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ENGLISH VERSION

DETAILED PROJECT REPORT (DPR)

RUSINDICA: INDIA-RUSSIA SKILL BRIDGE PROGRAMME

A Bilateral, Jointly-Governed, Verified and Trained Talent-Mobility Pathway between Indian Skill Institutions
and Russian Employers

Promoter: Rajgriha Consulting Private Limited

Registered Office: A-38/4, G. No.-8, West Vinod Nagar, Shahdara, Delhi - 110032

CIN: U70200DL2025PTC451198

PAN: AAOCR8008C

TAN: DELR52798E

GSTIN: 07AAOCR8008C1ZD

Date of Incorporation: 3 July 2025

Directors / Promoters (name, DIN, qualification, experience): RAVI, Director (Head of Organisation) —
Mobile: +91 96432 46380, Email: ravi@rajgrihaconsulting.com, Rahul Singh Thakur, Director- Mobile: +91
98998 24061, Email: rahul@rajgrihaconsulting.com

Date of preparation: 26 September 2026
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Executive Summary (English)

India-Russia Skill Bridge Programme
RUSINDICA powered by Rajgriha Consulting Private Limited, New Delhi

Background

e The December 2025 India-Russia Labour Mobility Agreement provides a legal framework for engaging
Indian skilled workers.

¢ Reported demand is significant: about 56,500 permits were issued to Indian citizens in 2025. Figures are
subject to confirmation from primary Russian sources.

¢ The informal recruitment market in India carries risks of fraud, unlicensed agents and unsafe placements.

Proposal
* A verified, trained and jointly governed pathway between Indian institutions and Russian employers.
¢ Demand comes only from named, verified Russian employers.

¢ Candidates are drawn directly from ITls, polytechnics and colleges, and are verified and trained in Russian
language, culture and workplace safety.

¢ Certification is issued jointly by Rajgriha and a nominated Russian authority.

Governance
¢ A bilateral Joint Working Group decides on any expansion beyond the pilot.

* An independent Ethics and Grievance Board handles complaints and employer exclusion.

Requests to the Russian Side

¢ Recognition as an approved implementing channel under the Agreement.
¢ Nomination of a Joint Working Group representative.

* Nomination of a certifying authority.

* In-principle approval of a pilot of 30-50 candidates, with a Russian observer.

Scale

e Targets are deliberately modest: 150, 600 and 1,500 candidates over three years, about 2% of the
reported quota by Year 3.

* Expansion depends on pilot results.

Conclusion

¢ The Programme seeks a safe and lawful route for workers and a prepared workforce for Russian
employers.

e The promoter welcomes the guidance of the competent Russian authorities.
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1. Executive Summary and Statement of Request

Russia faces a structural labour shortage driven by demographic decline and workforce outflow, and
has identified India as a priority source of skilled and semi-skilled workers. In December 2025, the two
governments signed a labour mobility agreement creating a legal framework for recruiting Indian
workers into the Russian market. Reported figures put the planned 2026 quota at more than 70,000
Indian workers, with Russian interior-ministry data showing roughly 56,500 work permits issued to
Indian citizens in 2025, up from about 36,200 in 2024.

India's overseas-recruitment sector, meanwhile, is affected by unlicensed sub-agents, advance-fee
fraud, fake job offers and documented cases of Indians being misled into unsafe or non-civilian roles in
the Russian context. Candidates from ITls, diploma and degree colleges lack a trustworthy,
single-window, end-to-end, jointly governed channel.

Rajgriha Consulting Private Limited proposes the India-Russia Skill Bridge Programme- RUSINDICA: a
licensed, transparent, technology-driven and jointly governed pathway that (1) maps demand from
verified, named Russian employers, (2) sources candidates directly from Indian training institutions,
(3) verifies every candidate, (4) trains candidates and certifies them jointly with a nominated Russian
authority, (5) manages employer selection, offer, visa and deployment under oversight of a bilateral
Joint Working Group, and (6) follows up after arrival through an independent grievance mechanism.

1.1 What this DPR requests from the Russian side

« Recognition of the RUSINDICA as an approved private-sector implementing channel operating within
the framework of the December 2025 labour mobility agreement.

« Nomination by the competent Russian authority (proposed: the Ministry of Labour and Social
Protection, or its designated regional/sectoral agency) of a counterpart representative to sit on the
bilateral Joint Working Group described in Section 5.

* Nomination of a Russian certifying authority or accredited institution (proposed:
Rossotrudnichestvo, a partner Russian university language centre, or a Ministry of
Labour-recognised assessment body) to co-constitute the Joint Certification Committee described in
Section 14, so that worker certification carries Russian-side recognition from the outset rather than
as an aspirational future layer.

» Authorisation, in principle, to run a defined pilot cohort (Section 17) with named Russian employers,
subject to the standard quota and work-permit process, and with a Russian government observer
invited to the independent pilot review.

What is requested from the Indian side: Recruiting Agent (RA) registration from the Protector General
of Emigrants (MEA); cooperation from NSDC and state skill missions in institution mobilisation; and,
where available, co-financing consideration under any applicable skilling or migration-facilitation
scheme.
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1.2 What each side gains

Russia A pre-verified, trained, language-ready worker pipeline; a jointly governed certification standard
rather than a privately issued one; built-in anti-trafficking misuse safeguards; a formal grievance
channel that reduces informal/unsafe migration and its associated reputational and welfare costs.

India A safer, licensed alternative to the current unregulated agent market; skilled employment and
training outcomes for ITl/diploma/degree graduates; remittances; a formalised bilateral
skills-cooperation channel consistent with the December 2025 agreement.

1.3 Parameter summary

Project RUSINDICA — a jointly governed talent-mobility, training and certification pathway
Promoter (India side) Rajgriha Consulting Private Limited
Employer counterparties Named, verified Russian employers ; no candidate is sourced or trained against an

unverified vacancy

Certification authority Joint RUSINDICA-Russian Authority Certification Committee (Section 14) — not a
RUSINDICA-only certificate

Governing bodies Bilateral Joint Working Group; independent Ethics and Grievance Board;

Operating model Asset-light, process-led, CRM-driven; delivered through partner institutions, vendors and

named Russian Industries.

Placement targets Year 1: 150; Year 2: 600; Year 3: 1,500 candidates (pilot cohort of 30-50 precedes Year 1
scale-up — see Section 17)

Break-even Indicative operating break-even: Year 2, approximately 410 placements/year; subject to
validation through a supporting financial model before submission.
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2. Project Background and Rationale

2.1 Russian demand — context

Russia's labour shortage was estimated at around 2.2 million workers in 2024 in figures reported by
international media citing Russian official sources, with unemployment near record lows (about 2.1%
in late 2025). The Labour Ministry has been reported as proposing a 2026 foreign-worker quota of
279,000, roughly 20% above 2025, with about 92% earmarked for skilled workers for industrial
enterprises and large infrastructure projects. Indian nationals received about 56,500 Russian work
permits in 2025 versus about 36,200 in 2024. The December 2025 India-Russia labour mobility
agreement creates a legal framework for systematic recruitment, with commentary indicating a
phased approach through pilot programmes.

These figures are drawn from international media reporting on Russian government statements
(Moscow Times, RIA Novosti, DW, UNITED24 Media) and should be replaced with, or cross-confirmed
against, primary Russian Ministry of Labour and Ministry of Interior publications before this DPR is
finalised for submission. This is the single most important data-quality action remaining before
submission.

2.2 Sector and employer demand — now employer-anchored

Rather than relying on national aggregate figures alone, this revision anchors the demand case in
named Russian employers. Sectors reported as hiring Indian workers include construction,
manufacturing, food processing, agriculture, road maintenance and sanitation, with skilled trades
(welding, machining, electrical, mechanical maintenance) and, for higher-skilled roles, IT and
engineering also relevant. The pilot cohort (Section 17) will be built exclusively around signed
employer demand-capture forms (Annexure A) from named Russian employers, not around illustrative
sector data.

2.3 Indian supply

India produces a substantial annual pool of ITI, polytechnic diploma and degree graduates, many of
whom face underemployment and are motivated to work abroad. Institutions such as ITls and
polytechnics have placement targets but few reliable overseas channels, and their students are
frequent targets of fraudulent agents.

2.4 The gap this project fills

There is a demand-supply mismatch of trust, verification and preparation as much as of numbers.
Employers need verified, trained, language-ready workers; candidates need a safe, transparent route
and clear costs; and both governments need a channel that is jointly governed rather than privately
self-certified. The RUSINDICA is designed as the accountable, jointly overseen intermediary that closes
all three gaps.
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2.5 Key data at a glance

Work permits issued to
Indian citizens in Russia

Proposed 2026
foreign-worker quota

2025 quota for visa-required
countries

Planned Indian workers in
2026

Indians already working in
Russia

Russian labour shortage

India side — Overseas
Mobility Bill

EN

About 36,200 (2024) - about 56,500
(2025)

279,000 (about 20% above 2025);
about 92% for skilled workers

About 235,000, of which about 71,800
for Indian nationals

Agreement quota above 70,000;
official estimate at least 40,000
arrivals

70,000-80,000 by end-2025

About 2.2 million workers (2024);
unemployment about 2.1% (Nov
2025)

Draft Overseas Mobility Bill 2025
proposes central emigrant registry,
penalties up to X2 crore for
unlicensed intermediaries, mandatory
insurance for ECR workers
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Russian Interior Ministry data via Moscow
Times, Jan 2026 — REQUIRES VERIFICATION
against primary MVD source

Russian Labour Ministry via Moscow Times, Jan
2026 — REQUIRES VERIFICATION

UNITED24 Media, Dec 2025 — REQUIRES
VERIFICATION

RIA Novosti / named Russian official, Jan 2026 —
REQUIRES VERIFICATION

Indian Ambassador to Russia, cited Jan 2026

Official figures cited by DW / Moscow Times —
REQUIRES VERIFICATION

MEA draft Bill, Oct-Nov 2025 — status to be
confirmed before submission
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3. Promoter, Russian Employer/Partner and Institutional Profiles

A serious approving authority must be able to identify every counterparty. This section is structured to
be completed before submission; fields marked [to be inserted] are intentionally left for Rajgriha to fill.

3.1 Indian promoter

Name of entity RUSINDICA powered by Rajgriha Consulting Private Limited

Constitution Private Limited Company under the Companies Act, 2013

Date / place of incorporation 3 July 2025; Manesar (Central Registration Centre, Ministry of Corporate
Affairs)

CIN U70200DL2025PTC451198

Registered / operational address A-38/4, G. No.-8, West Vinod Nagar, Shahdara, Delhi - 110032

PAN AAOCR8008C

GSTIN 07AAOCRB008C1ZD (GST Registration Certificate, Form GST REG-06)

Directors / promoters RAVI, Director (Head of Organisation)— Mobile: +91 96432 46380, Email:

ravi@rajgrihaconsulting.com; Rahul Singh Thakur, Director — Mobile: +91
98998 24061, Email: rahul@rajgrihaconsulting.com

DIN no. RAVI- 10578530

Website / email www.rajgrihaconsulting.com | info@rajgrihaconsulting.com

Tax Deduction and Collection Account DELR52798E
Number (TAN)

Registration objects: the Memorandum of Association should expressly include overseas placement
and recruitment services (subject to licence), skill training and certification, career counselling,
document verification support, immigration and visa assistance, technology platform services and
cultural-exchange activities. Amend the MoA if current objects are silent on these.

3.2 Russian employers, operating partner and counsel

[To be completed before submission.] Record each employer’s legal name, registration details,
address, authorised contact, verified vacancies and signed LOI/MoU status; use Annexure A for
demand particulars and Annexure D for proposed terms. Identify at least two verified employers
before pilot launch. Separately record the Russian operating partner and retained counsel, their roles,
credentials and engagement status. No counterpart appointment or commitment is confirmed by this
placeholder.

3.3 Indian institutional partners

[To be completed before submission.] Record each institution’s name, location,
recognition/accreditation details, authorised contact, relevant trades, proposed cohort capacity and
signed LOI/MoU status. Obtain at least five institutional LOIs/MoUs as required by Section 19.1; use
Annexure C for key terms. Partner names and commitments remain to be confirmed.
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4. Objectives, Scope and Outcomes

4.1 Objectives

4.2 Scope of services

Service line

EN

Establish a credible, jointly governed, single-window channel for India-Russia skilled-workforce

mobility.

Map verified demand from named Russian employers — trade, qualification, language and safety
requirements — and convert it into candidate-ready eligibility profiles.

Build direct pipelines with ITls, polytechnics, degree colleges and skill bodies across target states.

Verify, train, jointly certify and place at least 2,250 candidates over three years with zero tolerance
for fraud and unsafe placements.

Operate a CRM-driven process that is auditable end to end by both the promoter and the
independent oversight bodies described in Section 5.

Complete a defined, jointly reviewed pilot (Section 17) before any commitment to scale.

Demand mapping and
employer onboarding

Candidate registration and skill

profiling

Document and background
verification

Russian language, culture and

workplace training

Joint certification

Selection support and offer
management

Visa and immigration
assistance

Post-deployment welfare

Verified job demands, eligibility criteria, wage and
contract terms — named employers only

Education, trade skills, language, experience captured in
CRM

Identity, education, work history, police clearance

Levels A1-A2 (extendable to B1), workplace safety,
culture, rights

Certification issued by the Joint RUSINDICA-Russian
Authority Certification Committee (Section 14)

Interview scheduling, contract review, offer-letter
facilitation

Document preparation, embassy / visa centre
appointments, follow-up

Check-ins, grievance handling via the independent Ethics
and Grievance Board, contract-compliance monitoring

Employer

Free to candidate

Candidate (cost-recovery,
low)

Candidate / institution /
scheme

Included in training
Employer / candidate
(within legal cap)

Candidate (cost-recovery)

Included
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5. Governance and Institutional Architecture

5.1 Bilateral Joint Working Group (JWG)

An apex oversight body co-chaired by a nominated Indian authority (proposed: MEA / MSDE) and a
nominated Russian authority (proposed: Ministry of Labour and Social Protection or its designated
agency).

Reviews the Verified Employer Demand Register and approves any material change in target
employers, sectors or regions.

Reviews the outcome of the pilot cohort (Section 17.3) and holds the go/no-go decision authority to
scale beyond the pilot.

Meets at a minimum quarterly during Year 1 and half-yearly thereafter; minutes are shared with
both governments.

Receives the annual transparency report (Section 10, Phase 5) .

5.2 Independent Ethics and Grievance Board

Composition: a majority of members nominated externally — at least one Indian side-nominated
member, one Russian-side nominated member (e.g. via the certifying authority or Embassy), and
one independent professional (retired judiciary, labour-rights specialist, or equivalent) .

Binding authority over: complaint adjudication, employer blacklisting decisions, and review of any
certification dispute referred by the Joint Certification Committee.

Receives all grievances escalated through the 24x7 helpline and the 7/30/90/180-day follow-up
process (Section 8, Step 10), and reports outcomes to the JWG.

Publishes an annual public transparency report independent of RUSINDICA's own reporting.

5.3 Joint Certification Committee

Described in full in Section 14. In summary: worker certification is issued jointly by RUSINDICA and a
nominated Russian certifying authority, not by RUSINDICA alone. This directly replaces the earlier
'layered, aspirational' certification model with a committed joint mechanism from the pilot stage
onward.

EN
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Who owns the project?

Who approves the project concept /
scale-up?

Who implements it day to day?

Who certifies workers?

Who handles complaints and
blacklisting?

Who holds the pilot go/no-go
decision?

RUSINDICA (promoter and proposed implementing
agency, subject to required licensing)

Bilateral Joint Working Group

RUSINDICA, through named vendors, institutions and
the Russian operating partner

Joint RUSINDICA-Russian Authority Certification
Committee

Independent Ethics and Grievance Board (binding
authority)

Bilateral Joint Working Group

Section 5.1

Sections 8 and 10

Section 14

Section 5.2

Section 17.3

45/ 64



RUSINDICA

powered by

Rajgriha Consulting

Y
RUSINDICA

Bridging Ambitions. Connecting Nations.

6. Legal and Regulatory Framework

This section is the foundation of the project. Every commercial step in the workflow sits inside the
rules below. It is a planning summary, not legal advice, and every item below must be confirmed with
retained counsel before submission.

6.1 India

_ Requirement / position Action for RUSINDICA

Recruiting agent (RA)
registration

ECR / ECNR status

Draft Overseas Mobility
(Facilitation and
Welfare) Bill, 2025

Pre-Departure
Orientation / insurance

Police Clearance
Certificate

Data protection

Advertising and
consumer law

Corporate, tax and
labour

EN

Under the Emigration Act, 1983 and Emigration Rules, an
entity placing Indian workers abroad must hold a
Registration Certificate from the Protector General of
Emigrants (MEA), subject to minimum net worth, a bank
guarantee/security deposit, registered-address and
antecedent norms.

Emigration Check Required passport holders need
clearance through e-Migrate for listed countries; confirm
whether Russia is on the ECR list for the candidate's
category.

Proposes an Overseas Mobility and Welfare Council, a
central emigrant registry, penalties for unlicensed
intermediaries, and a G2G-focused approach; status and
transition rules for existing RAs must be checked.

PDOT and emigrant insurance are part of the Indian
emigrant framework.

Issued through Passport Seva / Regional Passport Office.

Digital Personal Data Protection Act, 2023 governs
consent, purpose limitation and breach handling.

Misleading advertisements are actionable under the
Consumer Protection Act, 2019; defamation law applies
to naming individuals or firms.

Companies Act, GST, TDS, Shops & Establishment, PF/ESI
for staff, FEMA, Foreign Contribution rules if any grants.

Apply for RA registration before
any candidate is charged or any
placement is promised.

Screen ECR status in CRM;
process clearance via e-Migrate
where applicable.

Track the Bill; design systems to
comply with either regime.

Integrate PDOT content in
training; add insurance to
deployment checklist.

Candidate obtains PCC; CRM
tracks validity.

Consent capture, data-processing
register, DPO, encryption,
retention policy.

Awareness campaign avoids
naming or alleging wrongdoing
without proof and legal vetting.

Standard compliance calendar
and statutory auditor.
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_ Requirement / position Action for RUSINDICA

Foreign worker entry

Annual quota

On-arrival steps

Employer licensing

Russian recognition

bodies

Contract enforcement /
dispute resolution

Worker mobility /
change of employer

Data protection /
localisation

Payments and
sanctions

Indian citizens require a visa and, for most workers, an
employer-obtained work permit under the annual quota
system.

The government sets a foreign-worker quota by region
and occupation.

Migration registration, medical examination and
fingerprinting; category-dependent language/history/law
proficiency.

Russian employers or agencies engaging foreign labour
must be authorised to do so.

Rossotrudnichestvo, Russian universities and TORFL-type
testing centres offer recognised Russian-language testing
and training.

Russian work permits are typically employer-tied.

Russian law (Federal Law No. 152-FZ) imposes
data-localisation requirements for personal data of
Russian citizens/residents.

Cross-border payments and banking with Russian entities
face sanctions-related friction.

Confirm current procedures with
Russian counsel;
employer-sponsored workflow
only.

Demand mapping aligned to
quota-eligible occupations and
regions.

Training curriculum covers these;
verify requirements per category.

Verify employer registration (INN /
OGRN), authorisation and
payment history before
onboarding.

Formal partnership for the Joint
Certification Committee (Section
14).

Employment contract template to
specify governing law, venue and
a named
arbitration/dispute-resolution
mechanism, confirmed by Russian
counsel.

Confirm with Russian counsel the
procedure, if any, for a worker to
change employer, and disclose
this clearly to candidates before
departure.

Confirm applicability to CRM data
processed on Russian employers'
behalf; adjust CRM
hosting/processing architecture
as required.

Structure employer fees through
compliant channels; obtain
banking and
sanctions-compliance advice
before signing any employer MoU.
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6.3 Regulatory roadmap
Step 1: Incorporation objects amendment, Udyam, GST, professional-tax and shops registrations.

Step 2: Legal opinion on RA licensing, fee structure and the Bill; file for RA Registration Certificate
through MEA/PGE.

Step 3: Russian-side counsel and operating partner engaged and profiled (Section 3.2); Russian
recruitment-licensing question resolved; sanctions and payment structure cleared.

Step 4: Joint Working Group constituted (Section 5.1); Joint Certification Committee counterpart
nominated (Section 5.3).

Step 5: Government-level engagement in India (MEA, MSDE/NSDC, state skill missions) and Russia
(Ministry of Labour, regional authorities, industry associations, Rossotrudnichestvo).

Step 6: Only after Steps 1-5, begin candidate-facing commercial activity. Awareness content until then
is informational and carries no placement promise.
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7. Market Analysis

7.1 Demand-side (Russia) — illustrative sector list, to be replaced by
employer-specific data

Illustrative trades / roles Typical requirements — to be
confirmed per named employer

Manufacturing and CNC operator, fitter, mechanical ITI / diploma, 2+ years experience,
engineering technician, welder, electrician, drawing reading, basic Russian, safety
maintenance technician certification
Construction and Mason, shuttering carpenter, steel fixer, Trade certificate, experience, medical
infrastructure crane / heavy-equipment operator, site fitness
supervisor
Food processing and Machine operator, packer, greenhouse Basic education, physical fitness, hygiene
agriculture technician, dairy technician training
Logistics and services Warehouse operator, forklift driver, Trade licence, basic Russian

hospitality staff

Engineering, IT and Engineers, developers, nurses / technicians  Degree, recognised credentials, higher
healthcare (higher-skill) language level

7.2 Supply-side (India)

Target institutions: government and private ITls, polytechnic and diploma colleges, engineering and
degree colleges, skill-development centres and NSDC training partners. Initial focus states (to be
confirmed with data): Delhi NCR, Haryana, Punjab, Uttar Pradesh, Bihar, Rajasthan, Gujarat,
Maharashtra and Tamil Nadu.

7.3 How existing agencies operate, and where they fail

Typical practice Harm to candidate Rajgriha countermeasure

Sub-agent chains promising No accountability; candidate Direct-to-institution channel; named
'guaranteed' jobs cannot trace who is responsible counsellor; CRM case ID

Large advance fees, cash Loss of money; no refund Published fee schedule; digital receipts;
payments, no receipts milestone-linked fees; refund policy

Vague or fake offer letters; visa Detention, deportation, unpaid Only employer-verified offers; work-visa route
type mismatch work only; contract review

No skill screening; wrong trade Rejection at destination; debt Eligibility-matched shortlisting

sent

No language or culture Communication failure, safety Mandatory language, culture and workplace
preparation risk, exploitation training

Employer not verified Trafficking or forced-conflict risk Employer due diligence; contract clause

excluding military-related work; joint
verification with Russian certifying authority

No post-arrival support Workers stranded Follow-up, independent grievance escalation,
Embassy coordination
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7.4 Competition and differentiation

Competitors fall into four groups: (i) licensed RAs with Gulf-centric portfolios now adding Russia; (ii)
Russian-side recruiters and agencies operating in India; (iii) informal agents and social-media
operators; and (iv) government and G2G channels (NSDC, state manpower corporations, OMCL-type
bodies) that may receive priority under the bilateral agreement. RUSINDICA's differentiation under this
revision: end-to-end integration, CRM transparency, institution partnerships, verified-employer-only
policy, and — distinctively — joint governance and joint certification rather than self-certification.

8. End-to-End Workflow: Step-by-Step Process

RUSINDICA runs as a jointly governed, process-led bridge: each step has a defined method, output and
gate, the CRM records every decision, and Gate 2 certification is issued jointly rather than by
RUSINDICA alone. Steps 3 and 4 run in parallel.

Step 1: Set-up

Unit registration, licensing (RA/PGE), website, social handles, Joint Working Group constitution
initiated.

Step 2: Research and awareness

Study of existing agencies, loopholes and fraud patterns; 'Verify Before You Apply' campaign; all
public claims legally vetted.

Step 3: Demand mapping (Russia side)

Engagement with named Russian employers, regional authorities and industry bodies; employer due
diligence; job demand and eligibility criteria captured; Verified Employer Demand Register; Employer
MoU signed.

Step 4: Supply mobilisation (India side)

MoUs with ITls, diploma and degree colleges; registration drives; institution counsellors trained.

Step 5: Branding and outreach

Website, social media, reels, videos, brochures — answering 'who can | trust?'

Step 6: CRM matching and gap analysis

Education, skills and language scored against employer criteria; Match / Trainable / Not eligible
outcome; gap plan generated.

Step 7: Gate 1 — Verification

Identity, police clearance (PCC), education and work check. Fail/forged documents - reject.
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Step 8: Gate 2 — Training and Joint Certification

Russian language, culture, workplace and safety training; assessment; certificate issued by the Joint
RUSINDICA-Russian Authority Certification Committee. Below 70% — retest once.

Step 9: Gate 3 — Selection and offer

Employer interview, trade test, offer letter, contract review including governing-law/dispute-resolution
terms. Not selected - back to the CRM pool.

Step 10: Visa, deployment and follow-up

Work permit and invitation, visa, e-Migrate/insurance, departure, arrival support, follow-up at
7/30/90/180 days; grievance escalation to the independent Ethics and Grievance Board.

8.1 Process data — candidate funnel by year (illustrative, to be confirmed on pilot
data)

N S T S TR

Registered in CRM 1,500 5,000 10,000

Verified (Gate 1) 400 (27%) 1,400 (28%) 3,000 (30%)
Trained and jointly certified (Gate 2) 300 (75%) 1,000 (71%) 2,200 (73%)
Placed (Gate 3 and visa) 150 (50%) 600 (60%) 1,500 (68%)

Percentages show conversion from the previous stage. These are planning projections, not committed
outcomes; the pilot (Section 17) will be used to validate or revise them before Year 1 scale-up.
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9. Formal Request to the Russian Approving Authority
RUSINDICA powered by Rajgriha Consulting Private Limited respectfully requests the following from
the competent Russian authority:

» 1. Recognition of the RUSINDICA as an approved private-sector implementing channel within the
framework of the December 2025 labour mobility agreement.

» 2. Nomination of a counterpart official/agency to the bilateral Joint Working Group (Section 5.1).
< 3. Nomination of a certifying-authority counterpart to the Joint Certification Committee (Section 14).

* 4. In-principle authorisation to proceed with a defined pilot cohort of 30-50 candidates against
named, verified Russian employers (Section 17), inclusive of an invitation to a Russian government
observer for the independent pilot review.

* 5. Any procedural guidance on quota allocation, regional prioritisation, or documentation the
authority requires before the pilot may proceed.

RUSINDICA undertakes to complete Sections 3.1-3.3 (promoter, Russian-partner and institution
particulars), obtain the employer and institution letters of intent referenced in Section 19.1, and
resolve the outstanding legal items in Section 6.2, before this DPR is treated as final for decision.
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10. Phase-wise Implementation Plan

Phase 0 (Months 1-3): Foundation

Entity registrations, MoA amendment, bank accounts, statutory registers; legal opinions; RA licence
application; website, brand identity, first CRM version; designate compliance owner/DPO.

Phase OA (Months 1-4): Joint governance constitution

Nominate and confirm JWG members from both sides; nominate Ethics and Grievance Board
members; nominate Joint Certification Committee counterpart.

Phase 1 (Months 2-6): Research and awareness

Structured research on existing agencies and fraud patterns; 'State of Overseas Recruitment' white
paper; 'Verify Before You Apply' campaign.

Phase 2 (Months 3-9): Russia-side demand mapping

Retain Russian counsel and confirm the Russian operating partner; engage Russian Ministry of
Labour/regional authorities, industry associations, Embassy of Russia, Rossotrudnichestvo; employer
onboarding kit; target 5-8 verified employers, 300+ vacancies across 3-4 trades — converted to
signed LOIs before submission.

Phase 3 (Months 4-10): India supply mobilisation

MoUs with 25 institutions in Year 1 (target 100+ by Year 3); awareness sessions; counsellor training;
registration camps.

Phase 4 (Months 6-12): Pilot

Go-live of CRM matching; first Gate 1 verifications; pilot batch of 30-50 candidates end to end against
named employers; independent, JWG-observed pilot review (Section 17.2-17.3) before any scale-up
decision.

Phase 5 (Months 10-24): Scale and stabilise

Scale batches (subject to JWG approval), add trades, add partner delivery centres; post-deployment
welfare desk; alumni network; external audit; annual transparency report to JWG and Ethics Board.
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11. Fraud-Awareness and Branding Campaign

11.1 Campaign design

Ceoment g

Core message 'Going abroad for work is safe when it is legal, verified, jointly governed and prepared.’
Focus on how to identify safe channels, not on attacking competitors.

Content pillars Red flags of fraudulent agents; migrant-worker rights; how to verify a recruiter's registration
and an employer's legitimacy; real cost of legal migration; safe-placement stories; what the
joint governance model does differently.

Format Reels, explainer videos, infographics, blogs, FAQs, brochures, WhatsApp broadcast,
webinars, regional-language versions.

Trust assets RA registration number; fee schedule; grievance contact routed to the independent Ethics
and Grievance Board; verified employer list; Joint Certification Committee endorsement
mark.

11.2 Legal and ethical guard-rails

¢ No individual or firm is named as 'fraud' without documentary proof, legal review and, where
relevant, a police/court finding.

« No disparagement of licensed competitors; comparison is on transparency and outcomes only.
« All claims (success rates, salaries) are substantiated; no guarantees of jobs or visas.

» Public claims are vetted before publication; recruitment-related promotion begins only after the RA
licence is in place.
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12. CRM and Technology Platform

Cloud-based, role-controlled platform with candidate, employer and institution portals and an internal
admin console, extended in this revision to give read/audit access to the Joint Working Group, the Joint

Certification Committee.

Candidate portal

Employer portal
Institution portal

Matching engine

Verification module

Training / LMS

Visa and deployment tracker

Governance
Finance and compliance

Analytics

Registration, profile, document upload, status tracker, payment receipts, grievance
ticket routed to the Ethics and Grievance Board

Verification data, demand posting, shortlist review, interview scheduling, feedback
Bulk student upload, batch tracking, placement reports, MoU documents

Rule-based scoring on trade, qualification, experience, language level, age, medical,
ECR status; gap report

Checklists, verification workflow, expiry alerts

Batch scheduling, attendance, assessments, joint certificate generation with QR
verification

Document checklist, appointment, status, travel, arrival confirmation, 30/90/180-day
follow-ups

Read-only dashboards for the JWG, Ethics and Grievance Board
Fee schedule, invoices, refunds, audit trail, regulatory reports

Funnel conversion, time-to-place, employer satisfaction, complaints, cost per
placement

Security and privacy: encryption in transit and at rest, role-based access, audit logs, multi-factor
authentication; data hosted in India with explicit consent before sharing candidate data with a Russian
employer; cross-border transfer notice; DPDP Act compliance; annual VAPT. Applicability of Russian
data-localisation requirements (Section 6.2) to be confirmed and the architecture adjusted accordingly

before go-live.
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13. Verification Framework (Gate 1)

L S

Personal identity

Passport

Police clearance

Education

Work history

Trade skill

Medical fitness

Employer verification

Declarations

Aadhaar / passport / PAN, biometric or video KYC,
address proof

Validity of at least 18-24 months; ECR / ECNR status

Police Clearance Certificate via Passport Seva;
character certificate from institution

Direct verification with issuing board, university or
NCVT / SCVT

Experience letters, employer contact, EPF / payslip
cross-check

Practical assessment by NSDC-aligned assessor or
partner

Pre-screening at empanelled clinic; further Russian
medical requirements after arrival

Registration (INN/OGRN), authorisation to employ
foreign labour, financial standing, complaint history

Signed consent, code of conduct, fee
acknowledgement, emergency contact

Match across documents; no
discrepancies

Valid, undamaged

Clear record; certificate age within
limit

Confirmed by issuing body

Confirmed for stated period and
role

Meets employer trade standard

Fit for stated occupation

Verified employer status recorded
in the Verified Employer Demand
Register

Complete

Any forged document results in permanent rejection and, where appropriate, reporting to authorities.
Verification decisions are recorded in the CRM with reviewer names and time stamps; a second
reviewer checks every rejection, and rejection patterns are visible on the governance and audit

console (Section 12).
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14. Training, Joint Certification and Accreditation (Gate 2)

14.1 Curriculum

D

Russian language Al 80-100 Alphabet, greetings, numbers, workplace phrases, safety vocabulary,
instructions, daily life

Russian language A2 (higher 80-100 Conversation, reading instructions, forms, basic writing
roles)
Culture and society 12-16 Customs, climate, food, etiquette, laws affecting foreigners, dealing

with authorities

Workplace and safety 16-24 Russian workplace norms, occupational safety, PPE, emergency
procedures, labour rights, contracts, wages, working hours

Trade-specific bridge module 20-40 Russian trade terminology, standards, tools; practical refresher

Pre-departure orientation 8 Migrant rights, insurance, remittances, banking, scams, helpline,
Embassy contacts, health

Digital and financial literacy 6 Mobile apps, translation tools, bank account, remittance channels

Training hours: 142-194 for the Al pathway; 222-294 (approximately 220-300) with the additional A2
module for higher roles. Planned delivery: 8-12 weeks, subject to the selected pathway and timetable;
batches of 25-30, trainer-to-trainee ratio up to 1:30. Assessment: written, oral and practical; minimum
score of 70% to pass; one retest permitted.

14.2 Joint Certification Committee — the central change in this revision

Certification is no longer issued by RUSINDICA alone. It is issued jointly by a standing Joint
RUSINDICA-Russian Authority Certification Committee, constituted as follows:

« Composition: RUSINDICA's training/assessment lead, plus a hominated representative of the
Russian certifying authority (proposed: Rossotrudnichestvo, a partner Russian university language
centre, or a Ministry of Labour-recognised assessment body).

« Function: joint sign-off on the assessment standard, joint review of pass/fail borderline cases, and
joint issuance of the QR-verifiable Skill Bridge Certificate bearing both parties' marks.

* Where a recognised external test (TORFL-type) is available, its result is incorporated into the
Committee's decision as objective, internationally recognised evidence alongside the internal
assessment.

« Alignment with NSDC / Sector Skill Council standards is intended on the Indian side for trade
modules. Recognition by the relevant Indian and Russian bodies must be confirmed in writing before
any claim of dual recognition is made.

» Disputes over a certification decision are referable to the independent Ethics and Grievance Board
(Section 5.2).
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14.3 Accreditation timeline

Confirm the Joint Certification Committee counterpart and hold the first joint assessment
standard-setting meeting in Months 3-6, ahead of the first pilot batch's Gate 2 (Section 17).
Embassy/MEA recognition of the programme under the bilateral agreement is pursued as a strategic
upside, not a dependency, once the first employer MoU and the Joint Certification Committee are both
in place.

14.4 Training delivery

Delivered through partner ITls, polytechnics and language institutes plus online sessions; RUSINDICA
and the Joint Certification Committee jointly own the assessment standard; RUSINDICA does not build
or run its own training centre. Qualified Russian-language trainers (minimum: a graduate in Russian or
linguistics) are engaged per batch, with native-speaker guest faculty online.
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15. Worker Protection and Ethical Safeguards

» Employer due diligence: legal registration, ownership, licences, financial standing, references, past
complaints; annual re-verification; blacklist decisions made by the independent Ethics and
Grievance Board, not by RUSINDICA unilaterally.

» Role verification: job description and place of work confirmed in writing; independent confirmation
with the Indian Embassy in Moscow / consulates where feasible.

« Zero tolerance for non-civilian or conflict-linked roles: any employer showing indications is excluded
and reported; this clause is enforced jointly with the Russian operating partner and, where
warranted, escalated to the JWG.

» Contract standards: bilingual contract (English / Russian plus local-language summary) specifying
governing law, venue and a named dispute-resolution mechanism (Section 6.2); candidate signs
only after counselling.

» Fee transparency and grievance: published fees, receipts, refund policy; 24x7 helpline routed to the
independent Ethics and Grievance Board; escalation to MEA (MADAD) and the Indian Embassy in
Moscow.

« Return and repatriation: contract clause and insurance for repatriation, with a defined procedure
and funding source (emergency fund from a small percentage of revenue) confirmed before pilot
launch.

» Worker mobility: candidates are clearly briefed, before departure, on the Russian-law position (to be
confirmed by counsel, Section 6.2) regarding changing employer while on a work permit.

« Data protection: DPDP Act compliance on the Indian side; Russian data-localisation requirements
(Sections 6.2 and 12) confirmed and reflected in CRM architecture.

« Women workers, if included: additional safequards on accommodation, transport and complaints
handling.

« Oversight: the independent Ethics and Grievance Board reviews complaints and audit reports;
annual public transparency report, separate from RUSINDICA's own KPI reporting.
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16. Implementation Schedule

Registrations, legal opinions, RA licence filing

Joint Working Group and Ethics Board [}
constitution

RA licence approval and deposit
Website, brand, awareness campaign [}

Research and white paper

Russian operating partner, counsel,
government engagement

Employer onboarding and demand register
(named employers)

Institution MoUs and registration drives
CRM MVP build and launch

Joint Certification Committee standard-setting

Pilot batch (verification, training, joint
certification, selection)

Independent, JWG-observed pilot review
Visa, deployment and welfare desk ([

Scale-up (subject to JWG approval)
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17. Pilot Project and Success Criteria

A defined pilot precedes any Year 1 scale-up commitment, and its review is independent of RUSINDICA
and observed by the Joint Working Group.

17.1 Pilot scope
* Cohort size: 30-50 candidates, end to end, across 3-4 trades.

« Employers: exclusively the named, verified Russian employers profiled in Section 3.2 (minimum two
confirmed before pilot launch).

 Institutions: the initial partner ITls/polytechnics with signed MoUs or letters of intent (Section 3.3).

* Indicative pilot window: Months 6-12, subject to reconciliation with the detailed schedule in Section
16. The approximate 200-day per-candidate duration is a planning assumption to be validated
during the pilot, not a duration established by the conversion table in Section 8.1. The final go/no-go
review must include the 90-day post-arrival retention result required by Section 17.2.

17.2 Pilot success criteria (numeric go/no-go bar)

Gate 1 verification pass rate = 90% of candidates who reach Gate 1 pass without forged/false
documentation

Gate 2 completion and pass rate Attendance = 80%; at least 70% of assessed candidates pass on the
first attempt (individual pass mark: 70%, Section 14.1).

Joint certification issued 100% of certificates for the pilot cohort issued jointly by the
RUSINDICA-Russian Authority Certification Committee (zero
RUSINDICA-only certificates)

Fraud or forged-document cases reaching 0
deployment

Employer contract compliance 100% of offers pass the contract checklist, including the
governing-law/dispute-resolution clause

Worker retention at 90 days post-arrival = 90%

Complaints closed by the Ethics and Grievance = 95%
Board within 7 days

Independent pilot review completed with JWG Yes / No — a 'No' halts scale-up pending remediation
observer present

17.3 Decision authority

The independent reviewer (to be named, external to RUSINDICA) prepares the pilot review report. The

Joint Working Group (Section 5.1) holds the go/no-go decision to scale beyond the pilot cohort;

EN

RUSINDICA does not hold this authority alone.
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18. KPIs, Monitoring and Social Impact

I S

Verified candidates placed with contract as offered = 98% of placements

Fraud or forged-document cases reaching deployment 0

Candidates paying above published fee schedule 0

Time from registration to offer letter =< 125 days

Training pass rate and employer satisfaction =80%and=4/5

Worker retention at 6 months = 90%

Complaints closed within 7 days (Ethics and Grievance Board) = 95%

Institutions on board 25/60/100inYears1/2/3
Joint Working Group meetings held as scheduled 100%

Certificates issued jointly (not RUSINDICA-only) 100%

Remittances facilitated (informational) Tracked per worker; reported annually

Social impact: dignified, legal, jointly governed employment for skilled youth; reduction of fraud
victimisation; improved employability through language and workplace training; remittances to
families; a demonstrated, auditable India-Russia skills-cooperation mechanism. Impact is reported
annually with audited numbers to both the promoter's stakeholders and the Joint Working Group.
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19. Information Required and Annexures

19.1 Information to complete before submission

e Company particulars (CIN, incorporation date, directors, PAN, GSTIN, address) and promoter profiles
— Section 3.1.

» At least two signed Russian employer letters of intent or MoUs — Section 3.2 / 7.1.

+ At least five Indian institution letters of intent or MoUs — Section 3.3.

« Nominated Joint Working Group members from both sides — Section 5.1.

* Nominated Ethics and Grievance Board members — Section 5.2.

* Nominated Joint Certification Committee Russian-side counterpart — Section 5.3 / 14.2.

e Confirmation of the current RA registration criteria, fee cap and Bill status from an emigration-law
advocate — Section 6.1.

« Confirmation of current Russian procedures (quota category, work-permit and visa route, medical
and language requirements, recruitment-licensing position, data-localisation applicability) from
Russian counsel or the Embassy — Section 6.2.

« Vendor quotations for CRM, verification, training partners and campaign; CMA data and bank-format
annexures if a loan is sought.

e Primary-source confirmation (Rosstat / Russian Ministry of Labour / MVD) of the demand figures in
Section 2, replacing the current secondary-media sourcing.

Schedule reconciliation required before submission: Section 10 proposes a Months 6-12 pilot and
Months 10-24 scale-up window, while Section 16 places pilot delivery in Months 10-12/Year 2 and the
independent review and scale-up in Year 2. Confirm one baseline schedule, align certification
standard-setting dates in Sections 14.3 and 16, allow for the 90-day retention review, and revalidate
the Year 1 placement target against the approved sequence. Scale-up remains conditional on JWG
approval under Section 17.3.

Financial substantiation required before submission: attach the assumptions, fee and cost schedules,
cash flow and break-even calculation supporting the indicative Year 2 / 410-placement estimate in
Section 1.3. This DPR does not currently contain that supporting model.

Annexure A: Employer demand-capture form (fields)

Company name, registration numbers, address, website, contact person, authorised signatory; sector,
location of work, number of vacancies, start date, contract duration; trade/designation, qualification, years
of experience, certifications, age range, language level; wage, overtime rules, deductions,
accommodation, food, transport, medical cover, insurance, leave, return-ticket policy; safety
requirements, PPE, training on arrival, work-permit/quota status, interview mode, offer timeline;
declaration of no military or conflict-related role, compliance with Russian labour law, payment terms.
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Annexure B: Candidate document checklist

Passport (validity), Aadhaar, PAN, photographs, address proof; education certificates and mark sheets,
trade certificates; experience letters, payslips, EPF statement; Police Clearance Certificate, medical report,
vaccination record; language certificate (if any), skill assessment result; signed consent, code of conduct,
fee acknowledgement, emergency contact.

Annexure C: Institution MoU key terms

Scope: awareness sessions, registration, training partnership, placement facilitation; no fees to students
beyond published schedule; no per-head payments to institution staff personally; data-sharing and consent
obligations; confidentiality; reporting, review meetings and grievance mechanism; term and termination.

Annexure D: Russian employer / operating-partner MoU key terms

Verified employer status, quota and work-permit responsibility, contract standards; fee terms, payment
method, payment timeline and refund conditions; prohibition on military or conflict-related roles;
anti-trafficking and anti-retention-of-passport clauses; welfare, accommodation, medical cover, grievance
handling, repatriation; access for Rajgriha, the Joint Working Group and Embassy representatives to check
conditions; audit rights; governing law and dispute-resolution clause.

Annexure E: Key sources reviewed for this draft

Media reports on the India-Russia labour mobility agreement, December 2025; Moscow Times (22 January
2026) on Russian work permits issued to Indian citizens and the proposed 2026 quota; Ministry of External
Affairs, Government of India: draft Overseas Mobility (Facilitation and Welfare) Bill, 2025. All figures
marked REQUIRES VERIFICATION in Section 2 are to be cross-confirmed against primary Russian and
Indian government sources before final submission.

Annexure F: Joint Working Group and Ethics and Grievance Board — draft charter (to be
finalised jointly)

A short charter covering: membership and nomination process; quorum and meeting frequency;
decision-making method (consensus / majority); scope of binding authority (Ethics Board: complaint
adjudication and blacklisting; JWG: demand-register changes and pilot scale-up decisions); reporting lines;
term of appointment. To be drafted jointly with the nominated Russian counterparts once named.

Annexure G: Request and consent record (Section 9)

A one-page cover sheet, appended at submission, recording the date this DPR (with the Section 9 request)
was formally transmitted to the named Russian authority, and the acknowledgement/reference number
received in return.

Disclaimer: This report is a planning document prepared for Rajgriha Consulting Private Limited. Financial
projections are estimates based on stated assumptions and are not guarantees. Regulatory information
must be independently verified before reliance. Fields marked [to be inserted] must be completed before
this DPR is treated as submission-ready.
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